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What we will cover today 

• Finding sample contracts and drafting guidance
 
▪ Bloomberg Law 

▪ Lexis Practical Guidance 

▪ Thomson Reuters (Westlaw) Practical Law 

▪ CEB OnLaw Pro 

• Finding books and treatises on contract law 

• Generative AI tools 



 

  

 

 

Finding sample contracts & guidance 

Your client—a local cleaning company—is planning to offer 

on-demand disinfecting services via a new mobile app. To
 
that end, they’ve identified a software developer they’d like
 
to hire as an independent contractor to write the program. 

They’ve asked you to draft the terms of this agreement. 

You’ve never written such a contract before and don’t know 

how to get started. 

Where to begin? 



 

 

   

Finding sample contracts & guidance 

A common scenario: 

•	 You are asked to draft a brand-new contract or 

clause 

•	 You have never written a contract like the one you 

have been asked to draft 



You might be tempted to… 

independent contractor agreement 



+: GPT-4 

m Draft an independent contractor agreement for a software developer to create a mobile app. 

Or you might even be tempted to…
	



 

   

 

 

 

  

But there are better tools! 

Fee-based sources of forms/sample 

contracts and guidance 

•	 Bloomberg Law (forms & analysis) 

•	 Lexis Practical Guidance (forms & 

analysis) 

•	 Thomson Reuters (Westlaw)— 
Practical Law (forms & analysis) 

•	 CEB OnLaw Pro (CA-specific; forms & 

analysis) 

•	 Other fee-based legal websites 

(often include forms only) 

Quality free sources 
•	 State websites have free forms (but no 

analysis) 
•	 Print books at the LRC (and other law 

libraries) have forms and analysis 

Issues to think about 
•	 Author/creator 
•	 Age of materials 
•	 Contract style/clauses 
•	 Content 
•	 Jurisdiction 
•	 Industry 
•	 Guidance/analysis 
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Workflow Tools 
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Tran sactional Precedent Search 
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Employment 

Employment Sample Agreements ... 

Employment Forms & Letters 

Example Search - Employment Precedent Documents 

Related Practical Guidance 

Abortion law Toolkit GD 
In-House M&A Toolkit 

Coronavirus Toolkit 

Due Diligence Toolkit 

Entity Formation Toolkit 

Force Majeure 

Contract Actions 

Contract Defenses 

Patents & Trade Secrets Licensing 

Trademarks & Copyrights licensing 

Related Practice Areas 
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Law Firm Client Alerts 

Orrick, Herrington & Sutcliffe LLP, Alert, Monthly Highlights ­

UK Employment Law - August 2023 


Orrick, Herrington & Sutcliffe LLP, Alert, Banking Agencies Issue 

Guidance on Managing Risks wi th Fintechs and Other Third 

Parties: How It May Affect Your Business 

Reed Smith LLP, Article, The Importance Of Drafting Clear 


Contractual Indemnity Provisions 
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Fast Answers 
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Related In Focus 

Noncompetes G?!J 

Federal Government Contracting 
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Flrd forms, tools, and expert guidance on independent contractors. 


Fi lters Clear All Filters 

Narrow by Date 

Any 

Resource Type 

~ Sample Agreement (8) 

0 Checklist (22) 

0 Comparison Table (4) 

0 Professional Perspective (4) 

0 Overview (2) 

Show More 

Practice Area 


~ Employment (8) 


0 Commercial (64) 


0 Health Care Transactions (12) 


0 M&A (12) 

0 Health Care Operations & 

' 1 - 8 ofB Sort by Relevance • Details • • 

0 Select All ~Edit Search I [:£) v 8 ICreate Alert I Add to v 

0 1. Independent Contractor Agreement a1;1.;wm 
Sample Agreement, Employment 

Independent Concracto Agreement lndei:icndcnl Contr<:icto Agreement Editor's Note: This 
agreement can be used when a corporate client seeks advice about retaining in<i£penden1 
con tractor~ and avoiding employee-status claims. 

Show more extracts • 

0 	2. Worker Classification G®it®M 
Sample Agreement, Employment 

~uq:ioscs ofdetermining whether a worker is an employee or truly an independent 
con tr.pc to.a under the Fair Labor Standards Act (FLSA), courts apply a multifactor test focused 
on the economic realities of the work arrangement. Workers who are economically 
dependent on the empl~er, regardless of skill level, are employees covered under the FLSA. 
lndcpenden6 contr.:ictor, in contrast, are workers who are economically 1ndcpcndcn1 and 
who operate a business of their own. 

Show more extracts • 

~men t 01;1.wm 
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Employment Agreements Independent Contractor Agreement 
PRACTICAL GUIDANCE " 

Restrictive Covenant Editor's Note: This agreement can be used when a corporate client seeks advice about 
Agreements

retaining independent contractors and avoiding employee-status claims. Plaintifrs 
Alternative Dispute counsel also can use this model to compare with an agreement that a d iem might 
Resolutionhave been asked to sign. Additional or different terms can be added depending upon 


the client's goals and protected interests. Always check state law to determine if Termination Toolkit 


additional or different terms are required. See also Checklist: Independent 

PRECEDENT DOCUMENT... v

Contractor or Employee? 


CHART BUILDERS 
 v 
Contributed by Kevin P. Hishto, a shareholder in Ogletree, Deakins, Nash, Smoak & 

vIN FOCUSStewart, P.C:sAclanra office. 

BOOKS & TREATISES 

vGUIDESARTICLE I: PARTIES ANO TERM OF AGREEMENT 

TRENOS & ANALYSIS v 

1.01. This Independent Contractor Agreement ("Agreement") is entered into by and 

between [insert company name and address] ("Company'1 and (insert contractor name and 

address] ("Contractor"), an independent contractor, this_ day of_ , 20~ In 

consideration of mutual promises made herein as follows: 

...Cl 

~Cl 
RELAT ED 

CONTENT 

NOTEPAD 
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Employment, Sample Agreement - Independent Contractor Agreement 
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Show Commentary.• 

2.01. The services that Contractor agrees to perform are as follows: [describe concracror 

services in as much derail as possible and in quoncifioble measure] 

2.02. Contractor will determine the method, details, and means of per forming the above 

described services. 

2.03. Contractor enters into this Agreement, and shall remain without interruption 

throughout the term of this Agreement, an independent Contractor. Contractor agrees 

chat Contractor is not and will not become an employee, partner, agent, or principal of 

Company while chis Agreement is in effect and the parties hereby signify their express 

intention to chis effect. Contractor shall not be controlled by Company as to the specific 

details or manner of the services, it being understood that Company's intent is the results 

achieved by Contractor. Contractor is not entitled to the rights and privileges of 

employment that are extended to Contraaor•s employees, including sick leave, annual 

leave. holiday leave, disability or unemployment insurance, medical insurance, workers' 

compensation, severance, or any other employment benefit. In the event Contractor 

becomes eligible to participate in any Company benefit program or plan, Contractor 

hereby waives any right to participate in any such program or plan. Such waiver is not 

dependent on Contractor status as an independent contractor. 

2.04. Contractor retains the right to provide services to others. 

ARTICLE Ill. FEE FOR SERVICES 

3.01. In consideration for the services to be performed by Contractor, Company agrees to 

pay Contractor the sum of __dollars ($_)upon completion of the work to be 

performed. Contractor bears any and all liability for employment taxes on any fees 

received under this Agreement. 

Practice Poinrer: Avoid payment by the hour, day, or week. Pay by the project or task. 

ARTICLE IV. CONTRACTOR EXPENSES 

4.01. The Contractor shall bear all expenses incurred by the need for and hiring of 

assistants, employees, or subcontractors that Contractor deems necessary to perform 

services that Contractor has agreed to perform under this Agreement. Company will not 

control, direct, or otherwise supervise Contractor's assistants, employees, or 

subcontraaors in the performance of such services. 

4.02. Contractor is responsible for providing, at Contractor expense, disability insurance, 

unemployment insurance, medical insurance, workers' compensation. and/or workers' 

compensation insurance for Contractor's employees and agents. 

RELATED CONTENT x 

EmploymentAgreements 

PRACTICAL GUIDANCE 

Restrictive Covenant 
Agreements 

Alternative Dispute Resolution 

Termination Toolkit 

PRECEDENT DOCUMENTS & CLAUSE 

CHART BUILDERS 

BOOKS &TREATISES 

GUIDES & MANUALS 

PORTFOLIOS 

TRENDS&ANALYSIS 

.-+O 

~o 
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Independent Contractor Agreement (Pro-service Recipi. .. rQ JI t:I IActions v 

Goto v All terms •72 v 10134s I 

Icontracto status. For further guidance, see nde~ndent Contracto Tests and Risks ofWorker 

Misdassification and noependen ontra'Ct'OrS St at e Practice Notes Chart. 

Contractorshall devotesuch working t imeand attention to the performanceof the Services as 

reQuired to satisfy all duties and responsibilities ofContractor in finishing theassignment. 

Contractoragrees todevote a minimum of [number] hours per [day/week/month) toperforming 

the Services. 

- DraftingNote 

DraftingNote to Section 1.2. Second Paragraph 

Although Contractor is solely in charge ofmethods and performance of services, the Clientcan 

still demanddueattention. successful completion. compliance withapplicable laws, and 

compliance withClient's policies whileon site or interacting with others on behalfofClient. 

Clients should be careful to l imit siteaccess and interaction with Client constituents to an "as 

necessary'· basis.The IRS and DOLlookat location of work as a factor in determiningwhether 

there is an employee/employer relationship or maependent contractonrelat ionship. A 

ContractQil should workonsi te only if necessary. Although the Cl ient should not reQuire the 

ContractO? to work on aparticular schedule where it can be avoided, the 11\ireemen should 

Clients should make sure thatdemanding compliance w ith companypolicies and regulations does 

not create anemployment relationship in their state. Most states accept that in these limited 

si tuations, there is an interest in supporting work pol icies designed to protectethics, office 

conduct, health and safety and other \\/Ork-related concerns. Cl ients need to understand towhat 

extent their state laws allow them toenforcepolicies on a Contracto 

Contract shall perform [his/her/its] obligations hereunder in compliance with the terms of this 

Agreemen and anyand all applicable laws and regulations. Ifnecessity requires Contractot; to 

performanyServicesonO ient's propertyor requiresContractor to interact wit h any ofClient's 

employees. customers. vendors. affil iates or members of the general public,Contractonshall comply 

with all of Client'spolicies and regulations. 

ARTICLE 11. Term ofContract 

2.1. This Agreement will become effectiveon theEffective Date and will continue in effect until the 

Services orovided for in this Aereement h;ivp hPPn nPrformed to Client's reasonable satisfaction. 
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0 > L 	 Independent Contractor/Consultant Agreement (Pro-Client) 
Standard documents Maintained National/Federal 

An Independent contractor agreement between an lndfVJdual Independent contractor (a self.employed 
lndlVfdualj anCa client company forconsulung orotherseivlces.Th.ls Standard DoaJment lsdrafted In fa\lor 
ofthe cllent company and Is based on federat law. Stateand loca\ I.aw may lmpo!iedtfferentor addluonal 
requirements on Independent.. 

_.for amoredetalled discussion ofLnteUeccual propertydaose!iInindependent contractor agreements>see 
standard Clauses, IP Rights Clauses for tndependent contractor/Consultant Agreemen~ and Practice Note, 
tnteUectualProperty: Employees andindependent contractors: IP Rights.Provisions for Employee and 
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jndeP!fldent contractor agreements. companies engag1ngindependent contractors should consrder appUcable 
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contractors. seeJgdgpendent contractors: St3teQ&ATool andlndependent contractori •. 
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Independent Contractor/ Consultant Agreement (Pro-Client) (CA) 

by Practical Law Labor & Employment 


Maintained California 

A California-compliant independent contractor agreement between an individual independent controcto (a self-employed individual) 

and a client company for consulting orotherservices. This Standard Document is drafted in favor ofthe client company. This Standard 

Documenthas integrated notes with important explanations and drafting tips. 

Practical Law Automated Document Powered by Contract Express 

create a first draft of this document by answering a series of questions written by Practical Law editors. Included in your Practical 

Law subscription. 
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S Note: Read Th/s 8'!{ore Using OocunK!nl .. 

[INDEPENDEN CONTRACTOR NAME] 

[ADDRESS LINE l] 


(ADDRESS LINE 2] 


(DATE] 


Dear (INDEPENDENT CONTRACTOR NAME], 

This letter agreement (this "Agreement") sets forth the terms and conditions whereby you agree to provide certain services (as 

described In Schedule 1) to [CLIENT COMPANY NAME], with offices located at (ADDRESS], a (STATE OF ORGANIZATION) [ENTITY TYPE] 

(the "Company"). 

1. sm.iill. 

1.1 The Company engages you, and you accept such engagement, as an independent contractor to provide certain services 

to the Company on the terms and conditions set forth in this Agreement. 

Q. 
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1.2 You shall provide to the company the services listed on Schedule l (the "Services"). 
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Independent Contractor/Consultant Agreement (Pro-Client) (CA) 

CaUforni.:i 

x 
Read This Before Using Document 

This independent contractor or consultant agreement is a short-form letter agreement between an Individual independent contractor and a 

client (assumed to be a corporate entity in this document) for consulting or otherservices. It is drafted in an informal letter format and may be 

appropriate for a short-term engagement or specific project. This standard Document assumes that the independent contractor is genuinely 

self~mployed and Is not an employee of the client company (see Drafting Note, Independent Contractor status). 

On september4, 2020, Governor Newsom signed A.B. 2257 into law effective immediately. A.B. 2257 repealsA.B. S's section 2750.3 of the 

California Labor Code and both adds several new ABC testexceptions and revises certain preexisting exceptions, including those for business­

to-business contracts, referral agencies, and freelance writers and editors (cal. Lab. Code§§ 2ns to 2787). Effective January 1, 2022, A.B. 1506 

and A.B.1561, which were signed into law on september27, 2021and september 30, 2021 respectively, modify and add certain ABC test 

exceptions. For more Information, see: 

• Practice Note, Legal Tests for Independent Contractor Classification UnderCalifornia Law. 

• Drafting Note, Use Employment Counsel to Customize Independent Contractor Agreement. 

• Drafting Note, California Tests for Independent Contractor Classification. 

For Information on reporting and other payment obligations, see Practice Note, Managing Independent Contractors Under California Law. 

This Standard Document also assumes that the independent contractor is not a labor contractor providing workers to the client employer to 

perform labor that Is within the usual course of the client employer's business, which would subject the labor contractor and client employer to 

the requirements of section 2810.3 of the California Labor Code (for more information, see Legal Update, California Law to Make Companies 

Liable for Employment Violations of Independent Labor Contractors). 

This Standard Document is intended for the engagement ofan individual independent contractor. The individual may have organized their 

business as a sole proprietorship or limited liability company (LLC), forexample, and may have hired orengaged employees orcontractors to 

assist in providing services, but they are treated as an individual for purposes of this agreement. For a professional services agreement 

between two business entities, see Standard Document, Professional Services Agreement. For a short-form services agreement between 

entities, see Standard Document, services Agreement (Pro-customer). 

For jurisdiction.neutral information on the classification of independen contractors, see 

• Practice Note, Independent Contractor Classification. 

• Evaluating and Engaging Independent Contractors Checklist. 

• Standard Document, Questionnaire to Determine Independent Contracto~ status under the FLSA. 

For information on the Impact of .~.<?.Y..1.1?.:.~~ on independent contractors, see Standard Document, Independent Contractor/Consultant 

Agreemen~ (Pro-Client): Drafting Note: Impact or COVI0-19 on Independent Contractor Arrangements. 
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University of San Diego Legal Research Center LibGuides LRC Digital Resources 

LRC Digital Resources 
Recommended and subscription resources. Those marked wrth a lock symbol require username/password or IP authentication 

All Subjects v All Database Types v All Vendors I Providers v Search for Databases Go 

Popular Databases 

The most irequently-used databases 

Aspen Leaming library (fonmerly Wolters Kluwer Online Study 

Aids library) rt G:m < 
The Aspen Leaming UbraJ)' {foirmerty the Wolters KIU'Ner Online 
Stud}' Aid Library) offers online <figitaJaccess to over200 popular law schoo1 

study aids a.nd added video and audio content to provide an illustration of the 
legal theory. Includes the Examples and Explanations series. 

Bloomberg Law rt mlmll 

Bloomberg legal content integr4ted into an already powerful 

system of primary and secondary legal content company and market 

information and news. lndMdual user access is given to USO law students 
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Law account. 
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Academic Search Premier rt 
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Aspen Learning Library (fonnerly Wolters Kluwer Online Study Aids l ibrary) e mml 
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PRACTICE GUIDES show results from Internet Law and Practice in California 
§17.38 I. Form: Social Media Influencer Independent Contractor Agreement 

Comment: If the Social Media Influencer IndependentContractor Agreement is directly v.ith an individual talent, as 


opposed to a media agency, then tlus release is not necessary. 


This Statement ofWork ("SOW") is entered into as of the date of the last signature below (the "SOW Effective Date") by 

and between __[name of company]_ _ ("Company") and _ _[name of consultant]_ _ ("Consultant"), and is subject to the 

terms of the Social Media Influencer Independent Contractor Agreement entered into bythe parties on _ _[date]_ _, 2020 

("Agreement"). 

PRACTICE GUIDES show results from WorkingWith Independent Contractors, Leased Workers, and Outsourcing 
STEP 30. DraftAgreement Between Principal and Independent Contractor 

AGREEMENT BETWEEN PRINCIPAL AND INDEPENDENT CONTRACTOR 

Draft an agreement that increases the defensibility ofan independent contractor relationship: 

PRACTICE GUIDES show results from Drafting Employment Documents for California Employers 
§4.331. Form: Preamble, General Conditions 

INDEPENDENT CONTRACTOR CONSULTING AGREEMENT 

This Independent Contractor Agreement (heremafter "Agreement'') is made as of _ _[date]_ _, between _ _[contractor's 

mune]_ ~an independentcontractor ("Contractor"), and __[princ1pal's name]__ ("Company"). 

PRACTICE GUIDES show results from Drafting Employment Documents for California Employers 
§4.23 f. Form: Trade Secrets and Confidential Information: Confidentiality Obligation 

To protect trade secrets and confidential information. it is essential to include a comprehensive confidentialityprovision, 

such as the one above, in the independent contractor agreement. ~ 
d. After termination of this Agreement, Sales Agent shall not directly or indirectly, orby action in concertwith others. use ~ 
unlawful or unethical means to induce or influence. or seek to induce or influence, any personwho is engaged by 
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• 	 Advising California Employers and Employees 

• 	 California Wage and Hour: Law and Lit igation 

• Drafting EmploymentDocuments for California Employers 
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• 	 1Hir ing Forms and Checklists 
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• 	 4 Independent Contractors 

§4.1 I. INTRODUCTION TO INDEPENDENT 

CONTRACTORS 

• 	 II. TESTS FOR INDEPENDENT CONTRACTOR 
STATUS 

• 	 III. DETERMINING WORKER'S STATUS 

• IV. ENGAGING INDEPENDENT CONTRACTOR 

• A. Sample Commissioned SalesAgentAgreement 

.....Iii... • B. Sample Independent Contractor Consulting 
_,. 	Agreement 

§4.33 l Form: Preamble, General Conditions 

§4.342. Form: Contractor's Scope ofWork 

4 Independent Contractors 


§4.1 I. INTRODUCTION TO INDEPENDENT CONTRACTORS 

In California, a person who performs services for compensation for another (the principal) 

can be either an employee or an independent contractor. The principal-independent 

contractor relationship differs in both nature and consequences from an employer ­

employee relationship. An employer has certain control rights and a multitude of 

obligations regarding an employee that are not part ofa prmc1pal-mdependent contractor 

relationship. Fmther, although employees are entitled to a variety ofbenefits and 

protections afforded by various laws, such as unemployment benefits, workers' 

compensation, and unpaid leave, independent contractors are not entitled to any such 

benefits based on the performance ofservices for the principal. 

Whether a person is an employee or independent contractor is determined under three 

primary tests: the common law control test (see §§4.2- 4.3), the ABC test (see §4.3A), and the 

economic realities test (see §§4.4- 4.5). The common law control test (also referred to as the 

usual common law rules) is used for federal tax purposes as well as for statutes that do not 

expressly apply a different standard. The ABC test is used for wage and hour, workers' 

compensation, and state unemployment tax purposes in California. The economic realities 

test is used for most federal employment laws that are intended to protectworkers' rights, 

such as the Fair Labor Standards Act ofl938 (FLSA) (29 USC §§201- 219) and the Family and 

Medical Leave Act ofl993 (FMLA) (29 USC §§2601- 2654), or laws intended to prevent 

discrimination, such as Title VII of the Civil Rights Act of 1964 (42 USC §§2000e- 2000e­

17). As a practical matter, however, all tests look at the same general facts and circun~ 

to determ~ne th~ scope ofthe relatio~ship and the_nat~re of the wor_ker's ~ervices. ~,..., 
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Cutoffs and Citabon 


• 	 1Hmng Fo:rms and Checklists 

• 	 2 I:mnugrabon Issues m Hi.ring 

• 	 3 Employment Contracts 

• 4 Independent Contractors 

§4.l L INTRODUCTION TO INDEPENDENT 

CONTRACTORS 

• 	 II. TESTS FOR INDEPENDENT CONTRACTOR 

STATUS 

• 	 III. DETERMINING WORKER'S STATUS 

• 	 JV. ENGAGlNG INDEPENDENT CONTRACTOR 

• 	 A. Sample Comnuss1oned Sales Agent Agreement 

• 	 B. Sample Independent Contractor Consulting 

Agreement 

§4.33 L Form: Preamble, General Conditions 

§4.34 2. Form: Contractor's Scope ofWork 

§4.35 3. Form: Compensation 

§4.36 4. Form: Termmat1on, Dispute Resolution 

4 Independent Contractors 
f- Drafting Employment Documents for Cahforrua Employers 

§4.33 L Form: Preamble, General Conditions 

Chck to Download Form 


For your convenience, the form text m §4.33 through §4.37 lS contained m a smgle file. 


Downloadmg any one ofthe included secaons will download all these sections. 


INDEPENDENT CONTRACTOR CONSULTING AGREEMENT 


This Independent Contractor Agreement (hereinafter "Agreement") is made as of __(date)_ 


_,between __[contractor's name] __, an mdependent contractor ("Contractor"), and_ 


_(p1incipal's name) __ ("Company"). 


Company and Contractor mutually agree to the following terms and conditions: 


I. GENERAL CONDITIONS 

A. Term ofAgreement. Unless sooner termmated m accordance with thlS Agreement, the 

term of this Agreement shall be from _ _(date]_ _, to _ jdate]_ _.This term may be renewed 

for not more than 2 additional periods of _ _[state length ofrenewal periods, e.g., 3 months)__ 

by agreement of the parties m accordance with Section VI.B. below. Tlus Agreement lS 

terrmnable on 30 days written noace by either Contractor or Company. 

B. Governing Law. Tlus Agreement shall be construed under the laws of the State of 

Califorrua. 

§4.37 5. Form: Miscellaneous Pr0Vls1ons, 


Signatures 


• 	 C. Sample Confidentiality and Intellectual 0 
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Books 

KENNETH A. ADAMS, A MANUAL OF STYLE FOR CONTRACT DRAFTING 

(4th ed. 2017); LRC Reading Room KF807 .A33 2017 

LENNÉ EIDSON ESPENSCHIED, CONTRACT DRAFTING: POWERFUL 

PROSE IN TRANSACTIONAL PRACTICE (3d ed. 2019); 

LRC Reading Room KF807 .E84 2019 

GEORGE W. KUNEY & DONNA C. LOOPER, LEGAL DRAFTING IN A 

NUTSHELL (5th ed. 2021); LRC Reference Reserve Materials KF250 

.H343 2021; also available electronically via West Study Aids 

TINA L. STARK, DRAFTING CONTRACTS: HOW AND WHY LAWYERS DO 

WHAT THEY DO (2d ed. 2014); LRC Reading Room KF807 .S73 

2014
 

https://sallypro.sandiego.edu/iii/encore/record/C__Rb4139032
https://sallypro.sandiego.edu/iii/encore/record/C__Rb4609507
https://sallypro.sandiego.edu/iii/encore/record/C__Rb5021328
https://subscription-westacademic-com.sandiego.idm.oclc.org/Book/Detail?id=27248&q=legal%20drafting%20in%20a%20nutshell
https://sallypro.sandiego.edu/iii/encore/record/C__Rb3789851


 

 

 

 

 

Treatises and practice guides 

DAVID C. BURGESS ET AL., DRAFTING BUSINESS CONTRACTS: 

PRINCIPLES, TECHNIQUES, & FORMS (2021); LRC Reading Room 

KF801 .D72; also available electronically via CEB OnLaw Pro 

ROBERT A. FELDMAN & RAYMOND T. NIMMER, DRAFTING EFFECTIVE 

CONTRACTS: A PRACTITIONER’S GUIDE (2022, Westlaw) 

VLADIMIR R. ROSSMAN & MORTON MOSKIN EDS., COMMERCIAL 

CONTRACTS: STRATEGIES FOR DRAFTING & NEGOTIATING 

(2022, Westlaw) 

PETER SIVIGLIA, COMMERCIAL AGREEMENTS: A LAWYER’S GUIDE TO 

DRAFTING AND NEGOTIATING (2021, Westlaw) 

TINA L. STARK ED., NEGOTIATING AND DRAFTING CONTRACT 

BOILERPLATE (2020, Lexis) 

https://sallypro.sandiego.edu/iii/encore/record/C__Rb1395628
https://research.ceb.com/secondary-sources/area/business-transactions/15dbcp0000/i1toc
https://www.westlaw.com/Browse/Home/SecondarySources/CommercialLawSecondarySources/CommercialLawTextsTreatises/DraftingEffectiveContractsAPractitionersGuide?transitionType=Default&contextData=(sc.Default)&VR=3.0&RS=cblt1.0
https://www.westlaw.com/Browse/Home/SecondarySources/CommercialLawSecondarySources/CommercialLawTextsTreatises/CommercialContractsStrategiesForDraftingNegotiating?transitionType=Default&contextData=(sc.Default)&VR=3.0&RS=cblt1.0
https://www.westlaw.com/Browse/Home/SecondarySources/CommercialLawSecondarySources/CommercialLawTextsTreatises/CommercialAgreementsALawyersGuidetoDraftingNegotiating?transitionType=Default&contextData=(sc.Default)&VR=3.0&RS=cblt1.0
https://advance.lexis.com/api/permalink/c1ac2ae0-44c1-4367-895e-bbdc7d434e4d/?context=1000516


Example of a practice guide 



 

 

   

  

  

Generative AI and Drafting 

Generative AI tools (like ChatGPT) are built on large 

language models 

ChatGPT was trained on large, publicly available datasets. 

(Note: ChatGPT did not have access to copyrighted 

material like your contract drafting textbook, law treatises, 

or the templates and guidance we just looked at in the 

databases.) 

ChatGPT is not great at research. It is not a search engine, 

and of course, it does not have the judgment of an 

attorney. 

LRC Guide to ChatGPT & Other Generative AI Tools for 

USD Law Students
 

https://lawlibguides.sandiego.edu/generative-AI


ChatGPT demonstration
 



   
   

 

 

  
  

   

  

Final takeaways 

Don’t start from scratch—there are many resources that can 
provide excellent starting points for drafting. 

Google is not the best tool to find sample contracts. 

Recommended sources: Bloomberg Drafting Tools, 

Bloomberg Precedent Document Collection, TR Practical Law 
(Westlaw), Lexis Practical Guidance, CEB OnLaw Pro 

Generative AI tools cannot replace the judgment of an attorney. 

Contact a reference librarian for help! 



Contact us 

Reference Desk hours 

Monday–Thursday: 9 a.m.– 6 p.m.
 

Friday: 9 a.m. – 5 p.m 

Sunday: 12 p.m.– 4 p.m 

Telephone: (619) 260-4612
 

E-mail: lrcrefer@sandiego.edu
 

Chat: www.sandiego.edu/law/library
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