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Introduction
Dear Friends:
The University of San Diego Department of Public Safety (DPS) is committed to maintaining a safe and
secure campus by providing top-quality professional service in partnership with our university
community. Together, the department and community work to create an environment free from the
distractions of criminal activity and disorder, for the pursuit of educational excellence that brings people
to the University of San Diego.
By engaging with the community and keeping its members informed, we can increase awareness and
promote a positive university experience. We strive to be leaders in innovative security practices
utilizing the latest technologies. We urge you as members of the USD community to use this publication
as a guide for safe practices on and off campus and look forward to partnering with you to accomplish
this important mission.
Chief James Miyashiro
Assistant Vice President for Public Safety
University of San Diego

About the University of San Diego
The University of San Diego (USD) has crafted a mission statement and core values that help articulate
the common ground upon which its principles and aspirations have been built.
These ideals, combined with the vision statement and strategic goals, guide the university community in
decisions and directions. They are the foundation of the work at the University of San Diego.
Our Mission
The University of San Diego is a Roman Catholic institution committed to advancing academic
excellence, expanding liberal and professional knowledge, creating a diverse and inclusive community,
and preparing leaders who are dedicated to ethical conduct and compassionate service.
Our Values
The University of San Diego sets the standard for an engaged, contemporary Catholic university where
innovative Changemakers confront humanity's urgent challenges.

About USD Madrid Center
The University of San Diego Madrid Center, formally established in 2014, is USD's first, permanent
international location. The Center annually hosts approximately 125 undergraduate students taking a
wide variety of courses including a 10-day Travel Seminar through Spain. Additionally, the Center hosts
graduate programs from USD's School of Leadership and Education Sciences and the USD School of
Business. The USD Madrid Center serves as hub to connect with our European partners and alumni.
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Policy Prohibiting Discrimination and Harassment
The University of San Diego is committed to upholding standards that promote respect and human
dignity in an environment that fosters academic excellence and professionalism. It is the policy of the
university to maintain an educational and work environment free from all forms of unlawful
discrimination and harassment.
To that end, the university prohibits and does not tolerate unlawful discrimination against or
harassment of its employees, students or applicants for employment or admission on the basis of race,
color, religion, national origin, sex, sexual orientation, gender identity, gender expression, marital status,
pregnancy, age, physical disability, mental disability, or other characteristic protected by federal or state
law, unless a particular characteristic is a bona fide requirement of the position.
All members of the university community are expected to uphold this policy. Engaging in unlawful
discrimination or harassment will result in appropriate disciplinary action, up to and including dismissal
from the university.
USD’s Title IX coordinator monitors and oversees the university’s compliance with Title IX and related
laws in the prevention of sex harassment and discrimination, including the coordination of education
and training activities and the response to Title IX complaints. Students, faculty, administrators, staff, or
others who participate in USD’s education programs and activities who have questions, concerns, or
complaints about sex discrimination, sex harassment or sexual misconduct are encouraged to contact
the Title IX coordinator.
Nicole Schuessler Veloz, PhD
Director of Title IX, EEO Programs and Employee Relations
Department of Human Resources- Maher Hall, Room 101
5998 Alcalá Park San Diego, CA 92110
(619) 260-4594
TitleIX@sandiego.edu
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Preparation of the Annual Security Report and Disclosure of Crime
Statistics
University of San Diego prepares the Annual Security and Fire Safety Report in compliance with the
Jeanne Clery Disclosure of Campus Security and Crime Statistics Act (20 USC § 1092(f)), commonly
referred to as the “Clery Act”. This report contains three years’ worth of reported crime statistics (20192021) that occurred on the Clery geography of the university, as well as statements regarding certain
campus policies and procedures, including policies regarding sexual misconduct and relationship
violence, alcohol, and other drugs. The policies and statements provided in this report are updated
annually and include the most current information at the time of publishing. Unless otherwise noted,
the policy statements in this report are implemented at both the University of San Diego main campus
and USD Madrid Center.
Policy statements and crime data for this report are compiled by the Clery Act Compliance Manager,
with assistance from the Department of Public Safety and other offices at USD, including Residential Life,
the Office of Ethical Development and Restorative Practices, Title IX, CARE Advocates, Human
Resources, and Madrid Center. Information is also collected from local law enforcement and those
individuals identified by USD as Campus Security Authorities (CSAs).
The Clery Act Compliance Manager submits crime statistics from this report to the Department of
Education via the annual Campus Safety and Security Survey. This web-based survey is used to collect
the statistical data from the Annual Security and Fire Safety Report. This data is then publicly available at
https://ope.ed.gov/campussafety.
By October 1st of each year, currently enrolled students and employees receive a Notice of Availability
email that describes the information contained in the report and provides a direct link to the document.
A notice of availability statement is also posted to several publicly accessible university websites for
prospective students and employees to view. The Annual Security and Fire Safety Report is available
online on the Department of Public Safety Clery Act website. It is available to view online, and available
to download in a Portable Document Format (PDF) file format through the DPS website. To request a
paper copy of this report, contact the Clery Act Compliance Manager at (619) 260-4768, via email at
clery@sandiego.edu, or by visiting Durango (Alcala Park West), Suite A.

COVID-19 Information and Guidance
The COVID-19 pandemic is impacting our world in unprecedented ways. As the situation evolves, USD
remains focused on addressing two imperatives: ensuring that we take prudent precautions to protect
our community and communities beyond our campus, and continuing to deliver a values-based, liberal
arts education that prepares our students to address society’s most urgent challenges.
Students, faculty, and employees can find updated information and resources on health and safety
guidelines, campus hours of operation, available services and more by visiting the Onward USD website
or COVID-19 Information for the USD Madrid Community.
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Annual Security Report
About the Department of Public Safety
The University of San Diego Department of Public Safety (DPS) is dedicated to maintaining a safe and
secure living, learning, and working environment in partnership with those it serves in a fair,
transparent, and respectful manner. We believe in working within the highest professional standards,
while providing exceptional service to our university community.
Safety is our number one priority and DPS encourages students and employees to take responsibility for
their own safety, as well as the safety of others. DPS works to ensure USD is a safe and secure campus.
However, crime prevention and personal safety is the responsibility of each individual. Our philosophy
of community-based policing is taught throughout the year with a variety of safety programs to inform
students and employees on best safety practices.
Our Vision
The Department of Public Safety’s vision is to: lead in all
areas of professional campus safety practices; to effectively
address the safety and security needs of its community; and
to uphold the mission of the university by supporting an
environment in which social, cultural, and academic values
are free to develop and prosper.
Our Values
Service: We pledge to work in partnership with the USD
community and do our best to provide for its public safety
needs.
Commitment to Integrity: We will demonstrate honest,
ethical, behavior in all our interactions.
Respect for People: We believe in treating all people with
respect and dignity.
DPS protects and serves the USD community 24 hours a day, 365 days a year. The department comprises
several safety units and programs that work together to keep our campus community safe. The
department is responsible for a number of campus safety and security programs including emergency
management, campus safety and security education, physical security, including security technology,
behavioral threat assessment, and special event management. DPS consists of a highly trained and
professional team of officers, supervisors, management, and support staff. DPS also oversees the
university’s mobility/parking program, Clery Act compliance, Tram Services, University Scheduling, and
Emergency Operations.
DPS is located at 5394 Linda Vista Rd, San Diego, CA 92110, in the Durango Building. Emergencies on
campus should be reported directly to DPS by calling (619) 260-2222. In non-emergency situations,
dispatch can be reached at (619) 260-7777.
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Authority and Jurisdiction of DPS Personnel
The Department of Public Safety is a non-sworn agency and is granted the authority to enforce USD
policy by the USD Board of Trustees. Under the authority of California Penal Code section 830.7, DPS
Officers may exercise the powers of arrest of a peace officer during the course and within the scope of
their employment. Additionally, all officers are licensed by the California Department of Consumer
Affairs, Bureau of Security and Investigative Services (BSIS). DPS Officers are authorized and trained to
carry firearms, as well as receive ongoing training in criminal law, patrol procedures, use of force,
investigations, report writing, first aid and CPR, and the use of automatic external defibrillators (AED).
Ongoing in-service training ensures that officers remain capable and up to date in their skills.
The university may also occasionally hire contract event staff that are exclusively security or crowd
management, are not authorized to carry firearms, and do not have arrest authority.
DPS has primary jurisdiction over the University of San Diego campus, as well as properties owned,
leased, and/or controlled by the university in adjacent areas. DPS does not have jurisdictional authority
on public property or at the Pacific Ridge Apartment complex. When and if the need arises, DPS Officers
are authorized and directed to make a citizen’s arrest of any and all persons creating disturbances
against the general peace, interfering with the security of campus facilities or grounds, or interfering
with or disturbing the safety and general welfare of the USD community. When such a citizen’s arrest is
necessary, DPS shall promptly notify the San Diego Police Department to come and render assistance as
needed.
Enforcement and Arrest Authority-Pacific Ridge Apartments
The University of San Diego has a written agreement to provide a limited number of students with oncampus student housing at the Pacific Ridge Apartment Complex (Pacific Ridge) across the street from
the USD main campus (5945 Linda Vista Road, San Diego, CA 92110).
Pacific Ridge does not have any sworn or commissioned law enforcement personnel onsite but does
provide general security for the apartment complex. Security personnel have jurisdiction to patrol the
Pacific Ridge complex but do not have law enforcement arrest authority. DPS does not have patrol
jurisdiction or the authority to respond to any incidents reported at Pacific Ridge.

Memorandum of Understanding- Working Relationship with Local Law Enforcement
Agencies
Pursuant to a memorandum of understanding (MOU) with the San Diego Police Department (SDPD),
SDPD is the primary reporting and investigating agency for all violent crimes occurring on USD property.
DPS is responsible for handling all emergency calls and crimes in progress on USD property, as well as
non-violent property crimes.
The Department of Public Safety enforces all other crimes occurring within the DPS patrol jurisdiction,
including alcohol and drug law violations. DPS may call upon SDPD to assist with misdemeanor crimes
occurring within the patrol jurisdiction. The DPS patrol division is primarily responsible for handling all
emergency calls and crimes in progress, but does not have police arrest authority.
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The Department of Public Safety works with the San Diego Police Department, San Diego County
Sheriff’s Department, California Highway Patrol, and other local, state, and federal law enforcement
agencies, which includes training and cooperative investigations for all crimes.
Pacific Ridge Apartments
The San Diego Police Department is the primary reporting and investigating agency for all crimes
occurring at Pacific Ridge. While security personnel at Pacific Ridge have a working relationship with
SDPD, neither have any agreements or a MOU regarding the investigation of alleged criminal offenses.

Security at Madrid Center
The USD Madrid Center does not have any sworn or commissioned law enforcement personnel on site
at the Madrid Center. The university does, however, contract with Metro Vacesa to provide security for
the Madrid Center campus. Security personnel have jurisdiction to patrol the Madrid Center but do not
have law enforcement arrest authority. Policia Municipal de Madrid (Madrid Police) is the primary
reporting and investigating agency for all crimes occurring on USD property in Madrid, including the
Madrid Center.

Madrid Center-Working Relationship with Local Law Enforcement Agencies
While the University of San Diego and Metro Vacesa have a working relationship with Policia Municipal
de Madrid, neither have any agreements or written MOU with Policia Municipal de Madrid regarding the
investigation of alleged criminal offenses.
For crimes reported off campus, but in Madrid, Policía Municipal de Madrid (Madrid Police) has primary
jurisdiction. This includes jurisdiction over student residential facilities, public property, and non-campus
buildings or properties owned and/or controlled by the university.

Monitoring and Recording Crimes Involving Recognized Student Organizations at NonCampus Locations
University of San Diego does not have any recognized student organizations with non-campus buildings
or properties; therefore, the Department of Public Safety does not have a formal program to monitor
and/or record criminal activity at these locations.
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Reporting Crimes and Other Emergencies
USD has established several ways for university community members and visitors to report all crimes,
concerning behavior, and other emergencies accurately and promptly to the Department of Public
Safety, the San Diego Police Department, and/or the Policía Municipal de Madrid (Madrid Police). This
allows the university to investigate the situation and follow-up actions to be taken as needed, including
issuing a timely warning or emergency notification, notifying local law enforcement, and/or the annual
statistical disclosure. If you observe a crime or other emergency, report it immediately, especially if it
appears the victim may be unable to.

Reporting to the Department of Public Safety
The Department of Public Safety has procedures in place to allow for and facilitate the reporting of
criminal offenses and other emergencies occurring on campus in a manner consistent with the
requirements of the Clery Act. In response to a reported crime or other emergency occurring within the
patrol jurisdiction, DPS will dispatch an officer to the appropriate location, conduct a preliminary
investigation, and prepare a crime report. If assistance is required from the San Diego Police
Department, DPS will contact SDPD immediately.
When appropriate, DPS will investigate the incident further, or forward the crime report to SDPD for
additional follow-up. As applicable and necessary, DPS will forward crime reports to the Office of the
Dean of Students for student conduct referrals, or to the Department of Human Resources for employee
conduct referrals.
To report a crime, suspicious activity, or an emergency occurring either on USD’s main campus or within
the DPS patrol jurisdiction, contact the Department of Public Safety immediately:
•
•
•
•
•

(619) 260-2222 (emergencies only)
(619) 260-7777 (non-emergencies)
Visit the Hughes Administration Center, Room 150, or Durango (Alcala Park West), Suite A
Activate any blue-light emergency phone located throughout campus
Use USD’s Safety Check on the university mobile app or go to USD Safety Check site at
https://sites.sandiego.edu/safetycheck/

To report a crime occurring at the Pacific Ridge Apartment Complex, off campus, or at a non-campus
property in San Diego, contact the San Diego Police Department:
•
•
•

911 (emergencies only)
(619) 531-2000 (non-emergencies)
(619) 821-2573 (Pacific Ridge 24-hour Courtesy Patrol Team)

To report a crime, suspicious activity, or emergency occurring at the Madrid Center, or occurring off
campus or at a non-campus property in Madrid, contact the Madrid Center emergency number and/or
local law enforcement at:
•
•

+34 640 390 971 (USD Madrid Center Emergency Number)
1-1-2 Local Emergency Services in Madrid (911 equivalent)
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Emergency Phones
University of San Diego has installed more than 150 emergency phones throughout the campus. Phones
are located in public areas of buildings, including parking garages, elevators, residence halls,
administration buildings, and numerous outdoor locations. Emergency phones provide direct voice
communications to the DPS Dispatch Center. For more information, please visit
https://www.sandiego.edu/safety/prevention/tips/phones.php

Reporting to Campus Security Authorities (CSAs)
While the University of San Diego prefers that community members promptly report all crimes and
other emergencies directly to the University of San Diego Department of Public Safety at (619) 260-2222
or 911, we also recognize that some may prefer to report to other individuals or other USD offices. The
Clery Act recognizes certain University of San Diego officials and offices as “Campus Security Authorities
(CSA).”
Campus Security Authorities (CSAs) are a critical link within our community—they help ensure the
campus remains informed and that individuals coming forward have access to the information and
resources they deserve. In most cases, CSAs are able to maintain victim confidentiality while fulfilling
their expectation to report to the university.
CSA is a Clery-specific term that encompasses four groups of individuals and organizations associated
with an institution:
1. Employees who work in a campus police or security department;
2. Staff responsible for security and monitoring access to university buildings;
3. Employees designated within institutional campus security policies to receive crime reports;
and,
4. “An official of an institution who has significant responsibility for student and campus activities,
including, but not limited to, student housing, student discipline, and campus judicial
proceedings.”
If a CSA receives a report of a Clery Crime occurring on USD’s Clery Act geography, they are to inform
DPS, or the Clery Act Compliance Manager, as soon as reasonably possible for timely warning and
emergency notification consideration and inclusion in the annual disclosure of crime statistics. CSAs are
not responsible for investigating, or determining the validity of, a reported incident.
For a full list of CSAs on campus, please contact the Clery Act Compliance Manager at
clery@sandiego.edu.
Offices for Reporting Crimes
While students and employees may report crimes to any designated Campus Security Authority, we
officially designate the following offices as places where campus community members should report
crimes. The representatives in the following areas are available to facilitate reporting a crime to DPS for
annual statistical disclosure and Timely Warning purposes.
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Office
Department of
Public Safety

Title IX at USD

Academic Affairs

Human Resources
Student Affairs
Office of Ethical
Development and
Restorative
Practices
Residential Life

International Center

Madrid Center

Types of Crimes
to Report
All crimes

Crimes involving
sex
discrimination,
sexual
harassment, or
sexual
misconduct
Crimes involving
faculty
Crimes involving
employees
Crimes involving
students
Crimes involving
students and the
Student Code of
Rights and
Responsibilities
Crimes occurring
in USD
residential
facilities
Crimes involving
study abroad
and international
students
Crimes occurring
at the USD
Madrid Center

Campus Address

Phone
Number
(619) 260-7777
(619) 260-2222
(emergency)

sandiego.edu/safety

(619) 260-4594

sandiego.edu/titleix

Hughes
Administration
Center, Room 214
Maher Hall, Room 101

(619) 260-4553

sandiego.edu/provost/office/

(619) 260-4594

sandiego.edu/hr

University Center,
Room 232
University Center,
Room 132

(619) 260-4588

sandiego.edu/student-affairs/

(619) 260-4590

sandiego.edu/conduct/

Mata’yuum
Crossroads

(619) 260-4777

sandiego.edu/residential-life

Saints Tekakwitha and
Serra Hall, Room 201

(619) 260-4598

sandiego.edu/international

Calle Alfonso XI, 6
28014, Madrid
Spain

+34 640 390
971

sandiego.edu/international/madridcenter/

Hughes
Administration
Center, Room 150 or
Durango (Alcala Park
West), Suite A
Maher Hall, Room 101

Website

Voluntary, Confidential Reporting
Depending upon the circumstances of the crime you are reporting, you may be able file a report while
maintaining your confidentiality. The University of San Diego has in place voluntary, confidential
reporting options for victims or witnesses of a crime who may be reluctant to pursue a formal
investigation through the University or are not interested in filing an official report with DPS or local law
enforcement.
The purpose of a confidential report is to comply with your wish to keep your personally identifying
information private, while taking steps to ensure your safety and the safety of others. Reports filed in
this manner are counted and included in the annual disclosure of crime statistics and may lead to the
2022 Annual Security and Fire Safety Report 12

issuance of timely warning notifications. Timely warning notifications will withhold the names of victims
as confidential, limit information that may jeopardize the safety of the victim and others, or compromise
law enforcement efforts.
If you wish to obtain confidential assistance without making a report to USD you may do so by speaking
confidentially with professionals who are obligated by law to maintain confidentiality, subject to the
stated terms of confidentiality by that office. At USD, students may speak confidentially with
professionals from the Counseling Center, Center for Health and Wellness Promotion, and University
Ministry.

Confidential Reporting to Pastoral and Professional Counselors
Campus “pastoral counselors” and “professional counselors,” when acting as such, are not considered to
be a Campus Security Authority and are not required to report crimes without the express permission of
the individual who shared the information.
Pastoral and Professional Counselors are defined as:
•

•

Pastoral Counselor: An employee of an institution, who is associated with a religious order or
denomination, is recognized by that religious order or denomination as someone who provides
confidential counseling, and is functioning within the scope of that recognition as a pastoral
counselor.
Professional Counselor: An employee of an institution whose official responsibilities include
providing mental health counseling to members of the institution’s community and who is
functioning within the scope of the counselor’s license or certification. This definition applies
even to professional counselors who are not employees of the institution, but are under
contract to provide counseling at the institution.

USD does not have a policy that includes procedures for encouraging pastoral and professional
counselors to inform the persons they are counseling of procedures to report crimes on a voluntary,
confidential basis for inclusion in the annual disclosure of crime statistics; however, individuals in these
roles are encouraged to report crimes to the Department of Public Safety for these purposes if and
when they deem it appropriate. Confidential reporting resources at USD include:
•

Counseling Center: The Counseling Center provides free, confidential, counseling services to
enrolled students. Most students' counseling needs can be readily addressed by the center's
professional staff, which includes psychologists, carefully selected and supervised trainees from
doctoral programs in clinical and counseling psychology, and a contract psychiatrist.
The easiest way to secure services is by coming to the center (located in Saints Tekakwitha and
Serra Hall 300) during walk-in hours, but initial appointments can also be arranged by telephone
(call 619-260-4655). Walk-in hours are available whenever undergraduate classes are in session
(when classes are not in session, call the center to confirm their walk-in schedule).
Walk-in Hours
11:00 a.m. to 3:00 p.m., Mondays, Tuesdays, Thursdays, Fridays
11:00 a.m. to 5:00 p.m., Wednesdays
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•

Center for Health and Wellness Promotion: The Center for Health and Wellness Promotion
strives to increase students' knowledge, facilitate their motivation to change unhealthy
behaviors related to alcohol and other drug (AOD) use, and to reduce the risk of personal and
community harm secondary to AOD use. Located in Hahn University Center room 161, the
Center for Health and Wellness Promotion provides individual clinical consultations,
assessments, education, 12-step facilitation and support, and referrals to students. Please
review the various student services available on their website for more detailed information or
contact their office at (619) 260-4618 if you have any questions.

•

University Ministry: University Ministry is committed to promoting the integration of personal
and informed faith, the principles and practice of Catholic Social Thought, and the knowledge
and experience of Christian living for the entire USD community. Communication with pastoral
counselors or members of the clergy who work for USD, provided that the communication
occurs with the counselor or clergy member in his/her pastoral role, are confidential. This does
not apply to resident ministers. For more information about our center, please visit us at the
Ministry Center (located next to Founders Hall) or call (619) 260-4735.

Information shared with the Counseling Center, Center for Health and Wellness Promotion and
University Ministry will not be shared without consent, unless the disclosure is specifically permitted or
required by law, such as when the circumstances pose an imminent risk of harm to self or others or
where the report involves the suspected abuse of a minor under the age of 18.

Anonymous Reporting
The purpose of anonymous reporting is to allow the university to keep an accurate record of the number
of incidents involving students, employees, and visitors. Crimes reported anonymously are included in
the annual statistical disclosure and considered for timely warning purposes.
The Anonymous Report form can be found online at https://usd.tfaforms.net/218154.

Daily Crime and Fire Log
The Department of Public Safety maintains a combined Daily Crime and Fire Log of all crime and fire
incidents reported to the department. The USD Daily Crime and Fire Log, as well as the Madrid Center’s
Daily Crime Log, is written and updated by the Clery Act Compliance Manager with assistance from DPS
personnel.
The Daily Crime Log contains information regarding all criminal incidents and alleged criminal incidents
reported to have occurred within the University’s Clery Act geography and DPS patrol jurisdiction. The
Daily Fire Log contains information regarding fires reported to have occurred within any on-campus
student residential facilities, as well as fires reported to have occurred on the main USD campus.
The Daily Crime and Fire Log is updated during business hours and contains information regarding the
most recent 60 days. The Daily Crime and Fire Log is available for public inspection online through the
department’s Clery Act website, or by contacting the Clery Act Compliance Manager in-person at the
Durango (Alcala Park West) building, Suite A. Archived logs are available upon request within two
business days by emailing clery@sandiego.edu.
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Campus Security, Crime Prevention, and Safety Awareness Programs
This section of the Annual Security & Fire Safety Report provides information about campus security and
safety awareness programs designed to inform students and employees about campus security
procedures and practices, and to encourage students and employees to be responsible for their own
safety and the security of others. These programs include education and awareness activities designed
to reduce the occurrence and severity of crime, and to mitigate its effects.

Department of Public Safety Security Awareness and Crime Prevention Programs
The Department of Public Safety recognizes the key role education plays in generating securityconscious behavior. Therefore, security awareness and crime prevention programs are designed to
inform students and employees about campus security procedures and practices, and to encourage
students and employees to be responsible for their own safety and the security of others.
Security awareness and crime prevention programs are offered in a variety of formats and can be
tailored to meet the changing needs of the campus community. Programs are open to all campus
community members and are regularly scheduled throughout the year. Programs address topics such as
sexual assault awareness, crime prevention tactics, risk reduction, and personal safety when on- or offcampus. Individuals and groups are encouraged to contact DPS to schedule a program, or to go to the
DPS website at www.sandiego.edu/safety for more information.
Listed below is a sample of the security awareness and crime prevention programs and actions provided
by the Department of Public Safety, in the preceding 18 months, to increase safety on campus:
•

Active Assailant Training: All new faculty and employees receive training on how to respond
during an active assailant incident on campus. New employee training is conducted monthly by
Human Resources and the active assailant training is conducted by DPS personnel.

•

Staying Safe at USD: Prior to the start of each school year, all new scholar-athletes receive
specific training on crime prevention, emergency procedures, and emergency notification.
Scholar-athletes are also given information on how to contact the Department of Public Safety,
bystander intervention, risk reduction, and alcohol and other drug- related prevention services.

•

Community Director and Resident Assistant Security Training: DPS equips Community Directors
and Resident Assistants with the knowledge and tools they need for conducting their own basic
crime prevention discussions in their residence halls by providing them with a specialized
security training each fall.

•

Orientation Programs: DPS personnel participate in orientation programs to help educate new
students and new employees on crime prevention, security awareness, and fire safety. New
student orientation programs occur at the beginning of each semester, and new employee
orientation programs occur regularly in coordination with Human Resources.

•

Personal and Office Safety Programs: As requested throughout the year, DPS Officers will
present personal and office safety and security programs to interested groups, individuals, or
departments. Topics may include general office safety tips, sexual assault, substance abuse,
general crime prevention, fire safety, and safety abroad.
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•

Property Identification: In addition to encouraging on-going basic theft prevention (i.e., bicycle
registration, property identification, keeping records of serial numbers and descriptions of
valuable items, etc.), DPS also offers engraving of personal property, free of charge, for all
campus community members.

•

Rape Aggression Defense (R.A.D.): R.A.D. is a unique crime prevention program that focuses on
women’s safety and self-defense techniques. The R.A.D. program focuses on the realistic
development of self-defense options for women in situations of imminent or actual attack. The
techniques taught in a R.A.D. course require no special equipment or skills and become
instinctive with repetition. R.A.D. is for women only and is open to all community members.
Classes are taught continuously throughout the year. Class and contact information are available
online at https://www.sandiego.edu/safety/prevention/rad.php.

•

Residence Hall Floor Meetings: DPS collaborates with Residential Life staff on individual
residence hall meetings at the beginning of every fall semester. Topics such as crime prevention,
security awareness and emergency preparedness are covered. Additionally, students are
encouraged to ask questions and elaborate on information or experiences they have
encountered while on campus.

•

Resource Fairs: DPS personnel are available at various orientation events and campus resource
fairs to provide information, tips, and crime prevention techniques that encourage individuals to
be responsible for their own security and the security of others. Some resources fairs include
the Alcalá Bazaar (fall and spring semester), Law School Orientation (fall semester), Graduate
Student Resource Fair (fall semester).

•

Safety Escort Service: DPS provides safety escort services on main campus, 24 hours a day, for
campus community members that request them. Simply contact DPS by calling (619) 260-7777
and a DPS officer will respond to your location and escort you to your desired on-campus
location (i.e. classroom, parking lot, residence hall, etc.).

•

Torero Bike Library: DPS offers free bikes for registered students and employees. A free helmet
and bike lock are also provided when you rent a bike from the Torero Bike Library. To learn
more, visit https://www.sandiego.edu/safety/about/bike-library.php.

•

Security Surveys: Upon request, DPS will conduct security surveys of main campus offices and
residence halls. DPS recognizes that various work and living environments require additional
review to enhance the security and safety of those involved.

•

USD Safety Check: USD Safety Check is a feature within the university mobile app and allows the
campus community to do the following: contact DPS if you need assistance or are in an
emergency; notify USD that you are safe during an emergency; register side trips while studying
abroad; report safety concerns; request a safety escort from a public safety officer; store
emergency contact information; and learn important safety tips. The MyUSD App can be
downloaded for free from Apple and Android app stores.

•

Video Surveillance: Video surveillance cameras are located throughout main campus and assist
DPS in the prevention and investigation of crimes on campus.
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Orientation Training and Programs
New Torero Student Orientation Programs
All new students are required to participate in orientation. During this two-day mandatory orientation,
first-year and transfer students engage in a variety of programs, ranging from meetings with academic
advisors to learning about student services available on campus. Students receive safety information
through training programs with DPS, Residential Life, Student Affairs, and other departments
throughout campus. For more information about New Torero Orientation, visit
https://www.sandiego.edu/new-toreros/orientation/.
International students are also required to attend International Orientation, which take place in the
week leading up to Opening Weekend. Visit the International Students and Scholars page for more
information on International Orientation.
Employee Training and Orientation
The University of San Diego issues a number of training programs to new employees in order to be
compliant with federal, state, or
university laws and policies.
Faculty, administrators, staff,
and students are required to
complete these trainings in a
timely manner. These trainings
include information about the
Family Educational Rights and
Privacy Act (FERPA) of 1974,
Title IX and workplace
harassment, and cybersecurity
training.
Most new employees are also
required to participate in New
Employee Orientation Sessions. Conducting and participating in new employee orientation sessions is
the shared responsibility of Human Resources, the employee’s department, the Office of Environmental
Health and Safety, the Office of the Vice President for Mission and Ministry, and the employee. For
faculty in benefit-based positions, the Office of the Provost and/or the office of the appropriate dean
will also conduct and participate in new employee orientation sessions. For new employees in nonbenefit-based positions, it is the responsibility of the individual department or the appropriate dean’s
office to provide appropriate information to the new employee about the university and the individual’s
job responsibilities. These sessions are offered throughout the year and include topics such as new hire
paperwork, benefits, campus safety, and information about employee services.
The Department of Environmental Health & Safety has also established a variety of health and safety
programs that are available to the USD community, including monthly safety trainings, new employee
safety orientation, and fire safety & emergency response training. More information about these
programs may be found on the EH&S website: https://www.sandiego.edu/facilities/environmental-andhealth-safety/ehs-programs.php.
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Safety Training and Awareness Programs in Residence Halls
Residential Life staff, both professional and student employees, participate in annual training during the
Fall quarter, as well as follow-up training throughout the year at various times. Topics covered during
this training include:
•
•
•

•
•
•

Residence hall policy and procedure overview
Incident response and reporting requirements, including how to write reports and reporting to
the Office of Ethical Development and Restorative Practices (OEDRP)
In-person training from various campus partners, including:
o Title IX
o CARE Advocate
o Department of Public Safety, including Clery Act Compliance
Behind Closed Doors—active scenarios staff may encounter when on rounds in the residence
halls
Emergency response training, including fire extinguishers and building evacuations
Personal preparedness training for a campus emergency (i.e.: natural disaster, mass threat,
terrorism, etc.).

Each Resident Advisor (RA) is trained to discuss safety and security issues in their opening community
meetings. Topics include but are not limited to: reminders about locking doors, reviewing the location of
fire exits, giving out contact and resource information on who/how to contact for assistance, and
maintenance requests. RAs provide this safety and security related information to residents who move
in mid-year as well. Residential students are continuingly reminded to manage their plan each semester.
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Emergency Response and Evacuation Procedures
Emergency Management at University of San Diego
The Department of Public Safety is responsible for the Comprehensive Emergency Management Plan
(CEMP). This plan is designed to be an all-hazards disaster response and emergency management plan
that complies with FEMA guidelines for higher education, which includes planning, mitigation, response,
and recovery actions.
Our priorities are:
•
•
•

Life safety, infrastructure integrity, and environmental protection during an emergency.
Coordination with University of San Diego departments to write, maintain, test, and exercise the
CEMP.
Cooperation, integration, and mutual aid with local, state, and federal planning, response, and
public safety agencies and their CEMPs.

Drills, Exercises, and Training
Each year, USD conducts an emergency management exercise to test emergency response and
evacuation procedures. The scenarios for these exercises change from year-to-year and include several
departments from across the campus. These exercises may include tabletop drills, emergency
operations center exercises, or full-scale emergency response exercises. USD conducts after-action
reviews of all emergency management exercises.
In conjunction with at least one emergency management exercise each year, USD will notify the
community of the exercise and remind the community of the information included in USD’s publicly
available information regarding emergency response procedures at
https://www.sandiego.edu/emergency/procedures.
Great California ShakeOut
In addition to the emergency management exercise, every year USD participates in the “Great California
ShakeOut” earthquake drill. As part of this drill, all faculty, staff, and students are asked to “drop, cover,
and hold-on” for 60 seconds. The Department of Public Safety announces that a test of the Emergency
Notification System will also take place at a specific date and time and provides earthquake
preparedness information to the university community prior to the event.
Notifications are sent through our indoor and outdoor systems, including concurrent phone calls, text
messages, public address (PA) systems, and email. Prior to the event, faculty, staff, and students may
update their emergency contact information through the MySanDiego portal.
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Timely Warnings, Emergency Notifications, and Other Alerts
The university policy addressing Timely Warnings, Emergency Notifications, and Other Alerts can be
found online at https://www.sandiego.edu/legal/policies/community/safety/Policy%202.4.3.pdf.

Timely Warning Notifications
The University of San Diego Department of Public Safety is responsible for issuing timely warnings in
compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act
(“Clery Act”). Timely warnings will be issued in response to reported Clery Act crimes committed either
on campus or at other locations considered to be within the university’s Clery Act geography that, in the
judgment of the university, constitute a serious or continuing threat to students and employees.
Anyone with information believed to warrant a timely warning should promptly report the
circumstances to the Department of Public Safety by phone at (619) 260-2222 or in person at the
dispatch center in the Hughes Administration Center Room 150. The Department of Public Safety will
consult, as appropriate and necessary, with other university officials regarding whether a timely warning
should be issued. The decision to issue a timely warning will be made on a case-by-case basis after
consideration of the available facts, including factors such as the nature of the crime and the continuing
danger or risk to the campus community. The decision will be made in a manner that is timely, that
withholds the names of victims as confidential, and that will aid in the prevention of similar crimes.
When a determination is made that a timely warning should be issued, the Department of Public Safety,
or its designee, will take appropriate steps to ensure timely notification to the campus community,
including developing the content of the message and initiating the notification. Timely warnings
primarily will be issued through the university’s mass notification system (phone, text, and email).
Additional options for notification include, but are not necessarily limited to, the outdoor notification
system, campus-wide e-mails, physical postings on doors and bulletin boards, the MySanDiego portal,
the Vista newspaper, the Department of Public Safety website, or the university’s website. The warnings
will include some or all of the following information: the date, time, and location of the reported crime;
a summary of the incident; a description of the suspect and/or vehicle, if available; and any other special
instructions or incident specific safety tips.

Emergency Notifications
Pursuant to the requirements of the Clery Act, the Department of Public Safety, or its designee, will
immediately notify the campus community upon the confirmation of a significant emergency or
dangerous situation involving an immediate threat to the health or safety of students or employees
occurring on the campus. In those instances, DPS, or its designee, will, without delay and taking into
account the safety of the community, determine the content of the notification and initiate the
notification system, unless issuing a notification will, in the professional judgment of responsible
authorities (including, but not limited to, DPS, San Diego Police Department, San Diego Fire Department,
National Weather Service, City and County of San Diego, or other emergency medical services),
compromise efforts to assist a victim or to contain, respond to, or otherwise mitigate the emergency.
Anyone with information believed to warrant immediate notification should promptly report the
circumstances to DPS by phone at (619) 260-2222, in-person at the Hughes Administration Center,
Room 150, or by using an emergency phone on campus.
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Confirming the Existence of a Significant Emergency or Dangerous Situation and Initiating the
Emergency Notification System
Once information constituting an immediate threat is received, the Assistant Vice President for Public
Safety (Chief), or designee, in conjunction with other university administrators, local first-responders
and/or the National Weather Service, is responsible for confirming whether a significant emergency or
dangerous situation exists and, if so, which segment or segments of the campus community will receive
the notification depending upon whether the threat is limited to a particular building or segment of the
community.
The Assistant Vice President for Public Safety (Chief), or designee, is also responsible for activating the
emergency notification procedures by developing the content of the message and initiating the
notification system(s). The content of an emergency notification originates from a pre-existing template
developed by the Department of Public Safety and reviewed on an ongoing basis by individuals in DPS
and in the Department of University Marketing and Communications. The Assistant Vice President for
Public Safety (Chief), or designee, will determine how much information is appropriate to disseminate at
different points in time. Depending on which segment(s) of the community the notification targets, the
content may differ. The Chief will attempt to contact and advise the appropriate vice president or other
senior administrative designee but will not delay notification if they are not immediately available.
Determining the Appropriate Segment or Segments of the Campus Community to Receive an
Emergency Notification
The Assistant Vice President for Public Safety (Chief), or designee, will assess each threat on a case-bycase basis and will notify the entire campus community when there is at least the potential that a very
large segment of the community will be affected by a situation, or when a situation threatens the
operation of the campus as a whole. The Assistant Vice President for Public Safety (Chief), or designee,
will continually assess and monitor each situation and may notify additional segments of the campus
community if a situation warrants such action.
University of San Diego and/or local first responders on the scene of a critical incident or dangerous
situation will assist those preparing the emergency notification with determining what segment or
segments of USD community should receive the notification. Generally, campus community members in
the immediate area of the dangerous situation (i.e., the building, adjacent buildings, or surrounding
area) will receive the emergency notification first. The University of San Diego may issue subsequent
notifications to a wider group of community members. In addition to the emergency notification that
may be issued via USD’s mass notification system, the University of San Diego will also post applicable
messages about the dangerous condition on the USD homepage to ensure the rest of the campus is
aware of the situation and the steps they should take to maintain personal and campus safety. If the
emergency affects a significant portion of the entire campus, USD officials will distribute the notification
to the entire campus community.
Authorized Users of the Emergency Notification System
The following personnel are authorized and trained to utilize the Emergency Notification System:
•
•

Assistant Vice President for Public Safety (Chief)
Emergency Preparedness Manager
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•
•
•
•
•
•

Captain
Patrol Lieutenant
Clery Act Compliance Manager
Security Systems Manager
DPS Dispatchers
All supervisors within the Department of Public Safety

Dissemination of Emergency Notifications
The notification to the campus community will be done by activating the university’s mass notification
system. This content will be developed and initiated by the Assistant Vice President for Public Safety
(Chief), or designee. The university’s mass notification system disseminates emergency information to
the campus community via concurrent voicemail, text, and email notifications. The outdoor notification
system may also be used to immediately notify the campus community and is equipped to broadcast
announcements and siren tones over outdoor and indoor speakers located throughout campus. DPS
may also collaborate with Information Technology Services to post pertinent information on closedcircuit televisions and electronic marquees throughout campus and the university website. When
possible, other notification methods may include campus-wide emails and physical postings on doors
and bulletin boards, MySanDiego portal announcements, and/or the DPS website and the university
website. If any of these systems fail, or the university deems it appropriate, in-person communication
may be used to communicate an emergency.
When there is an immediate threat to the health or safety of the students or employees occurring on
campus, the University of San Diego will provide appropriate follow-up information regarding the
incident using the university’s mass notification system.
Disseminating Emergency Information to the Larger Community
The Department of University Marketing and Communications will also coordinate, as appropriate and
necessary, with local media to provide current and timely information for campus emergencies to the
larger non-USD community. The University of San Diego may additionally utilize social media platforms
(Twitter, Facebook, etc.) or other supplemental resources to disseminate emergency information to the
larger USD community, alumni, family, and media-related organizations. Social media sites also serve as
redundant (back-up) contingency sites should the USD webpages and server sites become overwhelmed
by visitor overload during a crisis. In addition, the City of San Diego and County of San Diego may use
social media and their mass notification systems to provide information to the University of San Diego
campus community, the adjacent Linda Vista community, and/or the entire county by use of cellular
Wireless Emergency Alerts (WEA), to registered telephone and e-mail addresses. Wireless Emergency
Alerts (WEA) are emergency notifications sent from local, state, or federal officials that are broadcast to
cell phones in a geotargeted area, alerting subscribers about an emergency, and with important, but
limited information such as the emergency’s location, what actions residents should take, and how they
can find out more information by directing people to local media and/or officials for additional details.
“AlertSanDiego” is a regional notification system that will be able to send telephone notifications to
residents and businesses within San Diego County impacted by, or in danger of being impacted by, an
emergency or disaster, and may include University of San Diego registrants who have subscribed to the
system. The University of San Diego may also relay to the campus community, through its mass
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notification system, information, advisories, and alerts received by the City and County of San Diego
public safety officials.
Enrolling in USD’s Emergency Notification System
All USD faculty, staff, and students are automatically enrolled into the university’s Emergency
Notification System. If you need to update your emergency contact information, please sign onto the
MySanDiego portal at https://my.sandiego.edu/. The Emergency Notification section is located on the
main landing page. We encourage USD community members to regularly update their emergency
contact information on the MySanDiego portal.

Other Crime, Safety or Security Alerts
Some reported crimes or other incidents that occur either on campus or off campus may not meet the
criteria for a timely warning or emergency notification under the Clery Act, but still have the potential to
impact the campus community. The Department of Public Safety, or its designee, will evaluate these
situations on a case-by-case basis and, when deemed appropriate under the circumstances, will release
crime alerts, safety alerts, or security alerts. The alerts may include physical postings in the impacted
area, announcements sent through the MySanDiego portal, and/or announcements on the Department
of Public Safety or university websites. The alerts typically will contain a concise summary of the
reported incident, directions to contact the Department of Public Safety to provide additional
information, and, depending on the circumstances, specific crime prevention or personal security tips
recommended by the Department of Public Safety.
These alerts are not intended to serve as timely warning notifications and, therefore, the same
procedures and criteria used for issuing timely warning notifications will not be followed when issuing
these alerts.
Additional information regarding the university’s emergency procedures is available at
www.sandiego.edu/safety/emergency.
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Missing Student Notification Policy
This policy is established by the University of San Diego in compliance with the Higher Education
Opportunity Act of 2008 and applies to all students enrolled at the University of San Diego.
For the purpose of this policy, a student may be considered to be missing if the student’s absence from
campus is contrary to his or her usual pattern of behavior and the university has reason to believe that
unusual circumstances may have caused the absence. Such circumstances may include, but not be
limited to, a report or suspicion that the student may be a victim of foul play; the student has expressed
suicidal thoughts or may be in a life threatening situation; the student has exhibited behavior suggesting
that the student is unable to care for himself or herself; or if the student is overdue returning to campus
and is not heard from after giving a specific return time to family or friends.
If a member of the university community has reason to believe that a student is missing, whether or not
the student resides on campus, that individual should contact the university’s Department of Public
Safety at (619)260-7777. Public Safety will collaborate with the Division of Student Affairs, other
university officials, and/or the appropriate law enforcement agency to make an effort to locate the
student and determine his or her state of health and well-being. DPS will gather pertinent information
about the student from the reporting person or others. Such information may include but is not limited
to the student’s description, cellular phone number, clothes last worn, vehicle description, information
about the student’s health or well-being, or an up-to-date photograph.
University officials also will endeavor to determine the student’s whereabouts by contacting friends,
associates, faculty members, and/or employers of the student, and/or determining whether the student
has been attending classes, scheduled organizational or academic meetings, and work. If the student is
an on-campus resident, DPS may make a welfare entry into the student’s room, determine most recent
use of their card access or use of card at an on-campus dining facility or a university library, and/or seek
to find the student through on-campus Wi-Fi. If the student resides off-campus, DPS may enlist the aid
of the neighboring police agency having jurisdiction.
Notifications
For residential students and for students who live off-campus, notices will be made to each of the
following individuals within 24 hours of the Department of Public Safety’s determination that the
student is missing:
•

•
•

The student’s parent or guardian. The university is required by law to notify the student’s
custodial parent or guardian if the student is under age 18 and is not emancipated at the time
he or she is determined to be missing. If the student is age 18 or over, notification may be
provided to the student’s parent or guardian, in addition to any other person identified as the
student’s designated emergency contact.
Local law enforcement personnel.
The student’s designated emergency contact (if any).

After the student has been located, DPS will attempt to verify the student’s state of health, well-being,
and intention of returning to campus. When and where appropriate, a referral may be made to the
Counseling Center, the Student Health Center, and/or a community provider.
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Designation of Emergency Contact Information
Students are given the opportunity through the university’s online portal to designate an individual to
be contacted by the university if the student is determined to be missing or otherwise in the case of an
emergency. The designation will remain in effect until changed or revoked by the student. The contact
information will be confidential and will be accessible only to authorized university officials or law
enforcement personnel.
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Access to University Buildings, Facilities and Grounds
Controlling who has access to university buildings, facilities, and grounds, and under what
circumstances, is an important security concern of the University of San Diego. All members of the
university community, including guests and visitors, are expected to comply with this policy. Violation of
this policy may result in disciplinary action, up to and including separation from the university.
The university policy addressing Access to University Buildings, Facilities and Grounds can be found
online at https://www.sandiego.edu/legal/policies/community/safety/access.pdf.
Access to Campus, Buildings and Facilities
The campus, buildings and facilities of the university are restricted to students, faculty, administrators,
staff, and guests of the university, except when part or all of the campus, its buildings or facilities are
open to the general public for a designated time and purpose, or when use by non-affiliated groups,
organizations or individuals has been granted or approved by authorized university officials.
When an event on campus is open to the general public, attendees are expected to comply with
applicable university policies, rules, and procedures and to comply with reasonable behavior
expectations. Those who do not comply may be required to leave the campus. The main entrances to
buildings on campus are to be open to students, faculty, administrators, staff, and guests of the
university during normal operating hours. All university buildings and facilities will be locked when they
are not open for general use by those who are authorized or permitted to use them. When a university
building or facility is not open for general use and is locked, entry to the building or facility may be
controlled or limited by the Department of Public Safety. Advance authorization by an appropriate
university official may be required before an individual is permitted access to a university building or
facility when the building or facility is locked and not open for general use.
Permission to access the campus, buildings and facilities of the university may be denied or rescinded at
any time, in the university’s sole and complete discretion. An individual who refuses to leave the campus
or a university building or facility after being asked to do so by a university official and/or security
personnel will be considered to be trespassing on university property.
Identification Cards
All persons who are on the university campus or participating in university-related activities must
provide adequate photo identification, upon request, to any university official and/or security
personnel. Any person who refuses to provide the requested identification may be asked to leave the
campus.
All employees and students of the university must possess a valid and current university issued
identification card at any time when they are on campus or otherwise engaging in university-related
activities. An employee or student is authorized to have only one validly-issued identification card at any
given time, except where an employee also is a university student in which case the individual may be
issued an employee identification card and a separate student identification card. Individuals who are
not employees or students may be granted university-issued identification cards only with advance
approval of a Vice President. Access to or use of university facilities or other privileges may be denied
without presentation of a valid university identification card. Guests and visitors must always carry a
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valid form of identification with them when on campus or otherwise engaging in university-related
activities.
University identification cards are the property of the university and must be presented to authorized
university officials upon request. Upon request, a university identification card must be returned to the
university. All employees are required to return the university identification cards to Human Resources
upon separation from employment
Keys or Other Access Systems
Keys to university buildings, facilities and other property are the property of the university. Only
authorized individuals are permitted to have keys to university buildings, facilities, or other property.
Those who are permitted to have keys are expected to use the keys only for authorized universityrelated purposes. Permission to have or use keys to university buildings, facilities or other property may
be denied or rescinded at any time and for any reason. “Keys” for the purpose of this policy refers to
keys, cards or any other access systems or devices.
Responsibility for safeguarding university keys rests with the individual who has been granted
permission to have the key in his or her possession. The duplication or transfer of keys to third parties is
expressly prohibited. Lost or stolen keys must be reported promptly to the appropriate building
manager, the Department of Public Safety, or Human Resources.
All keys to university buildings, facilities or other property must be immediately returned when an
individual is no longer an employee or student of the university, or otherwise upon the request of an
authorized university official.
Private locks generally may not be used on university property, unless approval has been given in
advance by an authorized university official. If approval is granted, the individual must provide a key to
the private lock to appropriate university personnel upon request. For safety or other legitimate
purposes, the university reserves the discretion to cut and remove a private lock if the lock has been
used without appropriate authorization or a key to the private lock has not been provided to
appropriate university personnel.
Special Considerations for Residence Hall Access
Department of Public Safety Officers routinely patrol the USD campus, including residence halls. The
university also has an extensive video surveillance system. Security is a consideration when maintaining
USD facilities. Security surveys are conducted daily by DPS, security personnel, and residential life staff
to examine factors such as landscaping, locks, alarms, propped doors, fire hazards, lighting, and
malfunctioning emergency phones and/or video surveillance cameras. Any deficiencies found are
reported to facilities management for corrective action.
The university uses a number of systems based on the unique feature of each building, to monitor the
security of and access to residence halls. Access to most of the university residence halls requires a
keycard at the exterior entrances. Access to all of the university residence hall rooms requires a keycard
at an individual’s assigned unit along with a unique pin to access the room. The individual’s university
identification card serves as the keycard. Access to the university residence halls is assigned by the
Department of Residential Life for the students assigned to the residence hall and units therein, and to
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any faculty, staff, and administrators working and/or living in the facility for a programmatic purpose
approved by the university.
Additionally, all floor-level windows are provided with a sash lock for additional security and wooden
dowels are available for use in the residence halls. Security personnel also patrol and monitor the
Presidio Terrace Apartments in order to support students in isolation or quarantine housing due to
COVID-19.
Resident Assistants monitor the residence halls through a duty rotation. Resident Assistants routinely
patrol all residential buildings and floors to check for safety and security concerns both inside and
outside of each building. Resident Assistants are trained to call DPS and/or a residential life professional
staff member if a crime occurs, if there is an escalated student code of conduct violation, and/or if an
individual’s personal welfare requires additional attention.
The residence hall guest policy requires students to escort their guests at all times and guests must have
picture identification on their person at all times. Students do not sign in guests at residence hall desks.
Security of and Access to Pacific Ridge Apartments
Pacific Ridge security personnel
routinely patrol the Pacific Ridge
Apartment complex, including
hallways and common areas such
as the parking garage, perimeter of
the property, pool, and other
common area amenities. Pacific
Ridge has an extensive video
surveillance system and security is
a consideration when maintaining
the grounds of the complex.
Security surveys are conducted
daily by security personnel who
examine factors such as
landscaping, locks, propped doors, fire hazards, lighting, and malfunctioning video surveillance cameras.
Any deficiencies found are reported to the on-site property management for corrective action. Pacific
Ridge security personnel regularly monitor security of and access to the apartment complex 24 hours a
day. Unaccompanied guests are required to check in at a kiosk before entry onto the property. All
common areas require a key fob to access the area and all apartments require access with a physical
key.
A USD residential life professional staff member may access a USD leased apartment at Pacific Ridge, in
conjunction with Pacific Ridge security and management in order to unlock and access an apartment, in
order to conduct a welfare check, and may be accompanied by the San Diego Police Department.
Security Considerations for the Maintenance of Campus Facilities
University of San Diego is committed to campus safety and security. At USD, locks, landscaping, and
outdoor lighting are designed for safety and security. Sidewalks are designed to provide well-traveled,
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lighted routes from parking areas to buildings and from building to building. Sidewalks and building
entrances are illuminated to provide well-traveled, lighted routes from parking areas to buildings and
from building to building. We encourage community members to promptly report any security concern,
including concerns about locking mechanisms, lighting, or landscaping to DPS.
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University of San Diego Policies Governing Alcohol and Other Drugs
It is the policy of the University of San Diego to provide a safe, healthy, and productive educational and
work environment for its students and employees. This policy is enacted in compliance with the federal
Drug-Free Schools and Communities Act and the federal Drug-Free Workplace Act, and their
amendments and implementing regulations.
All university employees and students are required to adhere to this policy. In addition, individuals who
are not university employees or students, but who perform work at or for the university, attend
university activities or otherwise are on university property (including, but not limited to, independent
contractors, volunteers, activity participants, visitors, and guests) are required to comply with this
policy.
The unlawful possession, use, distribution, sale, manufacture or promotion of illegal drugs, drug
paraphernalia and alcohol, or willfully being under the influence of illegal drugs, is prohibited while on
university property or as part of any university-sponsored or university-funded activity. Notwithstanding
any California law regarding the use of marijuana, federal law continues to make marijuana, with or
without a prescription, an illegal drug as that term is used in this policy.
Employees are prohibited from reporting to work or working under the influence of alcohol, illegal
drugs, or controlled substances that are used illegally. The same prohibition applies to independent
contractors, visitors, and others who perform work at USD or any university-sponsored or universityfunded activities. An individual is “under the influence” when his or her work performance, alertness,
coordination, or response is impaired or diminished, or where the individual’s actions affect the safety
of the individual or others.
If an employee or other individual subject to this policy is not able to perform his or her job
responsibilities safely and effectively as a result of a legally-prescribed and/or over-the-counter
medication, it is the individual’s responsibility to inform his or her supervisor or Human Resources so
that appropriate accommodations can be made.
Employees, students, and others subject to this policy are expected to comply with any other applicable
student or departmental policies addressing the use or possession of alcohol. For information
concerning what conduct is or is not prohibited, please contact Student Affairs, Auxiliary Services,
Human Resources.
At some university events, alcohol consumption will occur. Those who consume alcohol at university
events are expected to comply with applicable laws and to conduct themselves in a professional,
responsible, and safe manner.
An employee who is convicted of a criminal drug-related or alcohol-related violation occurring in the
workplace must notify Human Resources, which in turn will notify the vice president of the division in
which the employee works at the university, no later than five days after the conviction.
Disciplinary Action
Violation of any of the standards set forth in this policy will result in appropriate disciplinary action, up
to and including dismissal from the university and referral for prosecution. For those who are not
students or employees of the university, disciplinary sanctions may include severance of the individual’s
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relationship with the university and referral for prosecution. For employees, a drug-related or alcoholrelated conviction, even for off-campus conduct not part of university-sponsored or university-related
activities, may result in disciplinary action, up to and including termination of employment, depending
on the relevance of the conviction to the employee’s position, the severity of the offense, and other
relevant circumstances.
Getting Help
Any student, employee, or other member of the university community who is concerned about
substance use, abuse and rehabilitation is strongly encouraged to contact his or her family physician or
health plan. In addition, confidential counseling services are available to students through the
university’s Wellness area, including the Center for Health and Wellness Promotion, the Counseling
Center, and the Student Health Center. Employees may seek help through the University’s Employee
Assistance Program. For information about the university’s Employee Assistance Program, please
contact the Department of Human Resources. In accordance with applicable law, the university will
reasonably accommodate an employee who wishes to voluntarily enter and participate in an alcohol or
drug rehabilitation program, unless doing so presents an undue hardship to the university.
For more information on the USD Alcohol and Drug Policy visit:
www.sandiego.edu/legal/policies/community/health/Alcohol.pdf.
Enforcement of Local, State, and Federal Laws
The Department of Public Safety has the primary responsibility for the enforcement of both federal and
state alcohol and drug laws on-campus, including enforcement of state underage drinking laws. The San
Diego Police Department has the primary responsibility for the enforcement of both federal and state
alcohol and drug laws at Pacific Ridge and other non-campus locations in San Diego, including
enforcement of state underage drinking laws. The Policia Municipal de Madrid has the responsibility for
the enforcement of both federal and municipal alcohol and drug laws at the Madrid Center, including
enforcement of state/municipal underage drinking laws. The Department of Public Safety strictly
enforces federal and state drug laws on campus, which are also a violation of USD Policies and
Procedures. Violators are subject to university disciplinary action, criminal prosecution, fine, and
imprisonment. It is unlawful in the United States to sell, furnish or provide alcohol to a person under the
age of 21. The possession of alcohol in the U.S. by anyone under 21 years of age in a public place or a
place open to the public is illegal. Further, it is unlawful for any minor to consume at any place not open
to the public any alcoholic beverage, unless in connection with the consumption of the alcoholic
beverage that minor is being supervised by his or her parent or legal guardian. Individuals, organizations,
or groups violating alcohol/substance policies or laws may be subject to sanctions by the university.
Annual Notice of Drug-Free Schools and Communities Act
In compliance with the Drug-Free Schools and Communities Act (DFSCA) of 1989, the university
distributes in writing, annually and as needed, information to students and employees regarding:
•

Standards of conduct that clearly prohibit, at a minimum, the unlawful possession, use, or
distribution of illicit drugs and alcohol by students and employees on its property or as part of
any of its activities.
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•
•
•
•

A description of the applicable legal sanctions under federal, state, or local law for the unlawful
possession or distribution of illicit drugs and alcohol.
A description of the health risks associated with the abuse of alcohol and/or use of illicit drugs.
A list of drug and alcohol programs (i.e., counseling, treatment, rehabilitation, and re-entry) that
are available to employees or students.
A clear statement that the institution will impose disciplinary sanctions on students and
employees (consistent with local, State, and Federal law) for violation of the standards of
conduct and a description of those sanctions, up to and including expulsion or termination of
employment and referral for prosecution.

For more information regarding this notice for employees please visit: www.sandiego.edu/hr and scroll
down to “Resources” and visit USD Alcohol and Other Drug Resources and Policies.
For more information regarding this notice for students, please visit: www.sandiego.edu/healthwellness and scroll down to review the USD Alcohol and Other Drug Resources and Policies Letter.
Additionally, USD conducts a biennial review of its drug and alcohol abuse prevention programs to
determine its effectiveness, implement needed change, and ensure disciplinary sanctions are
consistently enforced. For the most recent biennial review, go to https://www.sandiego.edu/healthwellness/ and scroll down to the USD Biennial Review section and select “Biennial Review of Drug and
Alcohol Abuse Prevention Program”.
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USD’s Response to Sexual and Relationship Violence
The University of San Diego is committed to upholding standards that promote respect and human
dignity in an environment that fosters academic excellence and professionalism. Sexual Harassment, in
any form, including sexual misconduct and relationship violence, is antithetical to the university’s
mission and core values, violate university policy, and may also violate federal and state law.
In support of that commitment, the University of San Diego responds to allegations of sexual
harassment, including sexual misconduct and relationship violence, through one of two processes:
1. Allegations that meet the threshold of Title IX of the Education Amendments of 1972, 20 U.S.C.
§1681 et seq. (“Title IX”), as updated in May 2020, specifically allegations of sexual harassment
and sexual misconduct that occurred on University of San Diego owned or managed property or
at a University of San Diego sponsored event, in the United States of America where the
complainant and the respondent are registered students, will follow the protocols outlined in
the Title IX Sexual Harassment Grievance Process.
2. Allegations that do not meet the Title IX threshold, but nevertheless may violate the University
policy, are responded to using the procedures outlined below and in The Student Code of Rights
and Responsibilities.
The university maintains a Policy Prohibiting Discrimination and Harassment that includes sexual
harassment among its prohibited behaviors and that applies to all employees and students. Sexual
Misconduct and Relationship Violence are forms of sex harassment prohibited by that policy, whether
the conduct at issue occurred on or off campus. In order to address its responsibilities in support of its'
Mission as well as under Title IX and the VAWA, the university has implemented two reporting and
response standards and protocols specifically to address incidents of Sexual Misconduct and
Relationship Violence. In addition, and in compliance with the Clery Act, these standards are issued to
inform the campus community of the university’s programs to address and prevent sexual assault,
domestic violence, dating violence, and stalking, as well as the procedures for institutional disciplinary
action in cases that are reported to the university, whether the conduct occurs on or off campus.
All students, faculty, administrators, and staff at the university are expected to be familiar with and to
abide by these Standards and Protocols.

Key Definitions
•

Advisor is a person selected by the Respondent and the Complainant to be present during the
live hearing or any component of the Grievance Process, including the investigation. The Advisor
serves as the person to ask the other party and any witnesses all relevant questions and followup questions during the live hearing. If a party does not have an Advisor present at the live
hearing, the University will provide an Advisor on behalf of that party.

•

Complainant is a person who reports that they have allegedly experienced an act or acts of
Sexual Misconduct or Relationship Violence, or any member of the University community
reporting an alleged violation of Title IX.

•

Consent is an affirmative, conscious, and voluntary agreement to engage in sexual activity. It is
an informed decision made freely, actively, and voluntarily by all parties. It is the responsibility
of each person involved in the sexual activity to ensure that they have the affirmative consent of
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the other or others to engage in the sexual activity. Affirmative consent must be ongoing
throughout a sexual activity and can be revoked at any time. Lack of protest or resistance does
not mean consent, nor does silence mean consent. Consent cannot be obtained by threat,
coercion, or force. Furthermore, a current or previous dating or sexual relationship between the
persons involved should never by itself be assumed to be an indicator of consent. Being
intoxicated does not diminish one’s responsibility to obtain consent.
A person cannot give consent if they (1) are a minor (under age 18); (2) have a mental disorder
or developmental or physical disability that renders them incapable of giving consent, and this is
known or reasonably should have been known to the Respondent; (3) is unconscious of the
nature of the act, and this is known to the Respondent; or (4) are incapacitated from alcohol or
other drugs, and this condition is known or reasonably should have been known to the
Respondent. Some indicators that an individual is or may be incapacitated due to intoxication
may include, but are not limited to, vomiting, unresponsiveness, inability to communicate
coherently, inability to dress/undress without assistance, inability to walk without assistance,
slurred speech, loss of coordination, or inability to perform other physical or cognitive tasks
without assistance.
For the purpose of this policy, “consent” also includes conduct defined under California Penal
Code Section 261.6. California Penal Code definitions are found at www.sandiego.edu/titleix.
In the evaluation of any complaints in any University disciplinary process, it shall not be a valid
excuse to alleged lack of affirmative consent that the Respondent believed that the Complainant
consented to the sexual activity under either of the following circumstances: (a) the
Respondent’s belief in affirmative consent arose from the intoxication or recklessness of the
Respondent; or (b) the Respondent did not take reasonable steps, in the circumstances known
to the Alleged Offender at the time, to ascertain whether the Complainant affirmatively
consented.
In the evaluation of any complaints in any University disciplinary process, it shall not be a valid
excuse that the Respondent believed that the Complainant affirmatively consented to the sexual
activity if the Respondent knew or reasonably should have known that the Complainant was
unable to consent to the sexual activity under any of the following circumstances: (a) the
Complainant was asleep or unconscious; (b) the Complainant was incapacitated due to the
influence of drugs, alcohol, or medication, so that the Complainant could not understand the
fact, nature, or extent of the sexual activity; (c) the Complainant was unable to communicate
due to a mental or physical condition.
•

Dating Violence means violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim. The existence of such a
relationship shall be determined based on the reporting party’s statement and with
consideration of the length of the relationship, the type of relationship, and the frequency of
interaction between the persons involved in the relationship. Dating violence includes, but is not
limited to, sexual or physical abuse or the threat of such abuse. Dating violence does not include
acts covered under the definition of domestic violence. Dating violence also includes conduct
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that is in violation of California Penal Code Section 13700. California Penal Code definitions are
found at www.sandiego.edu/titleix.
•

Domestic Violence means a felony or misdemeanor crime of violence committed by a current or
former spouse or intimate partner of the victim; by a person with whom the victim shares a
child in common; by a person who is cohabitating with or has cohabitated with the victim as a
spouse or intimate partner; by a person similarly situated to a spouse of the victim under the
domestic or family violence laws of the jurisdiction in which the crime of violence occurred; or
by any other person against an adult or youth victim who is protected from that person’s acts
under the domestic or family violence laws of the jurisdiction in which the crime of violence
occurred. Domestic violence also includes conduct that is in violation of California Penal Code
Section 13700. California Penal Code definitions are found at www.sandiego.edu/titleix.

•

The term “member of the University community” includes any person who is a student, faculty
member, University official, or any other person employed by the University. A person’s student
status in a particular situation shall be determined by the Assistant Vice President/Dean of
Students.

•

Organization refers to any number of persons who have complied with the requirements for
university registration or other recognition.

•

Preponderance of the Evidence is a standard of proof that requires that a fact be found when
its occurrence, based on evidence, is more likely than not.

•

Recipient refers to the University of San Diego when a formal Title IX complaint has been
received.

•

Relationship Violence includes Dating Violence and Domestic Violence.

•

Respondent is an individual who is alleged to have committed an act or acts of Sexual
Misconduct or Relationship Violence, or any student with whom a Title IX grievance is brought
against.

•

Sexual Assault is any unwanted physical contact of a sexual nature that occurs either without
the consent of each participant or when a participant is unable to give consent freely. Physical
contact of a sexual nature includes, but is not limited to, touching, or attempted touching of
another person’s breasts, buttocks, inner thighs, groin, or genitalia, either directly or indirectly,
or sexual penetration (however slight) of another person’s oral, anal or genital opening. Sexual
assault includes, but is not limited to, rape, sodomy, oral copulation, sexual battery, sexual
penetration with an object, forcible fondling (e.g., unwanted touching or kissing for purposes of
sexual gratification), or threat of sexual assault. Sexual assault can occur either forcibly and/or
against a person’s will, or when a person is unable to give consent freely.
For the purpose of this policy, “sexual assault” also includes any sexual offense, as defined by
the Clery Act, which is an offense that meets the definition of rape, fondling, incest, or statutory
rape as used in the FBI’s Uniform Crime Reporting (UCR) program. Those definitions are as
follows:
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o

o

o
o

Rape is defined as the penetration, no matter how slight, of the vagina or anus with any
body part or object, or oral penetration by a sex organ of another person, without the
consent of the victim.
Fondling is defined as the touching of the private body parts of another person for the
purposes of sexual gratification, without the consent of the victim, including instances
where the victim is incapable of giving consent because of their age or because of their
temporary or permanent mental incapacity.
Incest is defined as sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by laws.
Statutory rape is defined as sexual intercourse with a person who is under the statutory
age of consent.

Per the National Incident-Based Reporting System User Manual from the FBI UCR program, a sex
offense is any sexual act directed against another person, without the consent of the victim,
including instances where the victim is incapable of giving consent.
For the purpose of this policy, sexual assault also includes any conduct in violation of California
Penal Code Sections 261, 285, or 243.4. California Penal Code definitions are found
at www.sandiego.edu/titleix.
•

Sexual Exploitation is sexual misconduct that occurs when a person takes unjust or abusive
sexual advantage of another for their own advantage or benefit or for the benefit or advantage
of anyone other than the exploited party; and that behavior does not otherwise constitute
sexual assault. Examples of sexual exploitation include, but are not limited to, videotaping or
photographing of any type (web-cam, camera, Internet exposure, etc.) without knowledge and
consent of all persons; prostituting another person; knowingly transmitting HIV or a sexually
transmitted disease to an unknowing person or to a person who has not consented to the risk;
or inducing incapacitation with the intent to commit sexual assault, without regard to whether
sexual activity actually takes place.

•

Sexual Harassment is a form of sex discrimination prohibited by Title IX. It is unwelcome
conduct of a sexual nature when submission to such conduct is made either explicitly or
implicitly a term or condition of the person’s employment or education; submission to or
rejection of such conduct by a person is used as the basis for a decision affecting the person’s
employment or education; or such conduct has the purpose or effect of unreasonably
interfering with a person’s employment or education or creating an intimidating, hostile, or
offensive employment or educational environment. Prohibited conduct can include unwelcome
sexual advances, requests for sexual favors, and other verbal, nonverbal or physical conduct of a
sexual nature.

•

Sexual Misconduct includes Sexual Harassment, Sexual Assault, Sexual Exploitation, and
Stalking.

•

Stalking means engaging in a course of conduct directed at a specific person that would cause a
reasonable person to fear for the person’s safety or the safety of others or to suffer substantial
emotional distress. For the purpose of this definition:
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o

o
o

Course of conduct means two or more acts, including, but not limited to, acts in which
the stalker directly, indirectly, or through third parties, by any action, method, device, or
means, follows, monitors, observes, surveils, threatens, or communicates to or about a
person, or interferes with a person’s property.
Reasonable person means a reasonable person under similar circumstances and with
similar identities to the victim.
Substantial emotional distress means significant mental suffering or anguish that may,
but does not necessarily, require medical or other professional treatment or counseling.

Stalking also includes any conduct that is in violation of California Penal Code Section 646.9(a).
California Penal Code definitions are found at www.sandiego.edu/titleix.
•

Student shall have the same meaning as that contained in the Student Code of Rights and
Responsibilities. The term Student includes (a) all persons taking courses or otherwise enrolled
at the University, either full-time or part-time, pursuing undergraduate, graduate, or
professional studies; (b) persons who withdraw after alleged to have violated Title IX; (c)
persons who are not officially enrolled for a particular term but who have a continuing
relationship with the University; and (d) persons who are living in University residence halls,
although not enrolled in this institution. The University may, at its sole discretion, apply the Title
IX Grievance Process described in Title IX Sexual Harassment policy to students who have
accepted an offer of admission and have not yet begun classes. Title IX applies to all registered
students of the University in the United States.

•

The Title IX Appeals Board reviews all Title IX grievance appeals for complainants and
respondents.

•

The term “Title IX Grievance Board” refers to individuals hearing and rendering the decision of
the Title IX Grievance. The Title IX Grievance Board is composed of one administrator, one
faculty member and one student. The Assistant Dean of Students or their designee serves as the
Board's advisor and is present during all Board hearings and deliberations. The Chair shall be the
administrator or faculty member serving on the Title IX Grievance Board. Members of the
Grievance Board shall be selected by the Assistant Dean of Students from a group of students,
faculty, and administrators who are trained in Title IX procedures and receive training on the
issues related to domestic violence, dating violence, sexual assault, and stalking and how to
conduct an investigation and grievance process.

•

The term “Title IX University Official” includes the Title IX Coordinator, as well as any person
employed in the Title IX office.

•

University refers to the University of San Diego.

Privacy and Confidentiality
The university is committed to protecting the privacy of all individuals involved in a report of Sexual
Misconduct or Relationship Violence. In any report made under these Standards and Protocols, the
privacy interests of those involved will be protected in a manner consistent with the need to respond to
and to conduct a thorough review of the incident reported. Information will be shared only with those
individuals who have a legitimate need to know the information in order to assist in the response to,
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investigation and/or resolution of the complaint. By only sharing personally identifiable information with
individuals on a need-to-know basis, the university will maintain as private any accommodations or
protective measures to the extent that doing so would not impair the ability of the university to provide
those accommodations or protective measures. Please see the “Reporting Procedures and Options”
section below for information about reporting procedures and options.
Confidentiality, on the other hand, is not the same as privacy. Confidentiality means that the
information shared with a certain university employee or outside professional cannot be disclosed to
others without the express permission of the individual who shared the information.
Individuals who wish to obtain confidential assistance without making a report to USD may do so by
speaking confidentially with professionals who are obligated by law to maintain confidentiality, subject
to the stated terms of confidentiality by that office. At USD, students may speak confidentially with any
of the following:
•

Counseling Center psychologists, psychiatric providers, care coordinators, or psychology
trainees
Saints Tekakwitha and Serra Hall 300
(619) 260-4655
https://www.sandiego.edu/counseling-center/

•

Center for Health and Wellness Promotion providers and psychology trainees
Hahn University Center 161
(619) 260-4618
https://www.sandiego.edu/health-wellness/

•

University Ministry pastoral counselors or members of the clergy who work for USD (provided
that the communication occurs with the counselor or clergy member in their pastoral role)
Ministry Center (Next to Founders Hall) 20
(619) 260-4735

•

Center for Community Solutions- San Diego County resource that include counselors and legal
services
(858) 272-5777
www.ccssd.org

Information shared with these confidential sources will not be shared with USD without consent, unless
the disclosure is specifically permitted or required by law, such as when the circumstances pose an
imminent risk of harm to self or others or where the report involves the suspected abuse of a minor
under the age of 18.
The university does not publish the names of crime victims or other identifiable information regarding
victims in its daily crime log or in the annual crime statistics that are disclosed in compliance with the
Clery Act. Furthermore, if a timely warning is issued pursuant to the Clery Act on the basis of a report of
sexual assault, domestic violence, dating violence, or stalking, the name of the victim and other
personally identifiable information about the victim will be withheld.
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For further information about on-campus and off-campus resources, see “On-Campus and Off-Campus
Resources” below.

Reporting Procedures and Options
USD strongly encourages all members of the university community to report information about any
incident of Sexual Misconduct or Relationship Violence as soon as possible, whether the incident
occurred on or off campus. Reports can be made either to USD or to law enforcement.
If you wish to proceed with the Title IX Sexual Harassment Grievance Process, a Formal Complaint must
be submitted to the Title IX Office.
USD requires all faculty members, administrators, supervisors, and any employees who have
responsibility for student welfare to promptly report information about any incident of Sexual
Misconduct or Relationship Violence to USD as provided below, unless the employee is required by law
to keep that information confidential by virtue of their professional role (e.g., the employee received the
information in their role as a psychological counselor or a pastoral counselor). In addition, those
employees who have been informed by the Department of Public Safety that they are “Campus Security
Authorities” under the Clery Act are legally required to report such incidents to DPS. All such employees
to whom an incident is reported should strongly encourage the reporting party, whether it is the
individual who allegedly experienced the act or acts of Sexual Misconduct or Relationship Violence or a
third party, to speak directly with the Title IX Coordinator, a CARE Advocate, and/or DPS.
Making a Formal Report
A Title IX Grievance and investigation in response to sexual harassment as defined by the 2020
Department of Education Regulations will be conducted under the following circumstances:
•
•
•
•
•

A formal complaint is filed by a person with actual knowledge of the alleged sexual harassment.
A formal complaint is filed with the Title IX Office.
An allegation(s) must constitute sexual harassment as defined by the University and Federal
Regulations for Title IX sexual harassment.
Alleged incident(s) occurred at a USD education program or activity.
Alleged incident(s) occurred against a person in the United States.

If the complaint does not meet the criteria under the Title IX Regulations, other University policies and
procedures including the Student Code of Rights and Responsibilities may apply and will be investigated
and adjudicated appropriately.
Reporting to the University of San Diego
A report to USD of an incident of Sexual Misconduct or Relationship Violence should be made to any of
the following:
•

Title IX Coordinator. The Title IX Coordinator can be reached in Maher Hall 101 in the
Department of Human Resources or at (619) 260-4594. For more information about the Title IX
Coordinator, please see www.sandiego.edu/titleix/.

•

Trained Campus Assault Resources and Education (CARE) Advocate. You may reach a CARE
Advocate at any time, 24 hours a day/7 days a week, through the Department of Public Safety’s
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Dispatch Office at (619) 260-2222. When you call, you should ask specifically to speak with a
CARE Advocate, and you may do so without providing any information other than your contact
information so that a CARE Advocate can contact you.
CARE Advocates are specially trained to provide support to USD students who are impacted by
Sexual Misconduct or Relationship Violence. For more information about the CARE Advocate
Program, including a list of CARE Advocates with their direct contact information during regular
business hours, please see www.sandiego.edu/CARE.
•

USD’s Department of Public Safety. You may reach DPS by calling (619) 260-2222 at any time, 24
hours a day/7 days a week. For more information about the Department of Public Safety, please
see www.sandiego.edu/safety.

Where the matter involves allegations of sexual assault, other criminal conduct, and/or the matter
involves the safety of any member of the USD community,
DPS will notify law enforcement of a report of Sexual
Misconduct or Relationship Violence. If the incident is
alleged to have been perpetrated against an individual
under age 18, appropriate notifications will be made as
required by California law addressing the mandatory
reporting of incidents of child abuse and neglect.
In every case, the CARE Advocate or DPS will inform the Title
IX Coordinator of the report. In addition, if the incident
involves a university employee, the Chief Human Resources
Officer will be informed of the report.
An individual who has experienced an incident of Sexual
Misconduct or Relationship Violence may report the
incident at any time, regardless of how much time has
elapsed since the incident occurred. USD is committed to
supporting the rights of a person reporting an incident of
Sexual Misconduct or Relationship Violence to make an
informed choice among options and services available.
USD will respond to all reports in a manner that treats each individual with dignity and respect and will
take prompt responsive action to end any misconduct, prevent its recurrence, and address its effects.
Reporting at USD Madrid Center
If a student is involved in an emergency situation, the student should either contact an emergency
responder or the USD Madrid Center Semester Program immediately. If a student is unable to do so,
please contact:
•
•
•

Dr. Kira Espiritu (Director, International Studies Abroad): (619) 302-5699
(619) 260-2222 (ask to speak with Dr. Espiritu)
You may reach a CARE Advocate at any time, 24 hours a day/7 days a week, through the
Department of Public Safety’s Dispatch Office at (619) 260-2222.
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Our USD Madrid Center has emergency contact procedures in place 24 hours a day, seven days a week.
Our staff is able to contact partners and students quickly to relay information promptly.
Reporting to Law Enforcement
An incident of Sexual Misconduct or Relationship Violence can be reported to law enforcement at any
time, 24 hours a day/7 days a week, by calling 911.
At the Complainant’s request, USD will assist the Complainant in contacting law enforcement. If the
Complainant decides to pursue the criminal process, USD will cooperate with law enforcement agencies
to the extent permitted by law. A Complainant has the option to decline making their report to law
enforcement but is strongly encouraged to do so.
As stated above, where the matter involves allegations of sexual assault or other criminal conduct
and/or the matter involves the safety of any member of the USD community, the Department of Public
Safety will notify law enforcement of a report of Sexual Misconduct or Relationship Violence. A
Complainant has the option to decide whether or not to participate in any investigation conducted by
law enforcement.
Making an Anonymous Report
An individual may report an incident of Sexual Misconduct or Relationship Violence anonymously
through EthicsPoint, a third party vendor, at 1-855-799-8305 (24 hours a day, 7 days a week) or the
EthicsPoint online reporting form. You may also report anonymously through DPS at
https://usd.tfaforms.net/218154.
An anonymous report does not require the disclosure of the name of the person making the report or
the names of individuals involved, and the anonymous report may, but need not, request any particular
action. Depending on the amount of information available about the incident or the individuals involved,
USD’s ability to respond may be limited.

Preservation of Evidence and Identification of Witnesses
Any individual who has experienced an act or acts of Sexual Misconduct or Relationship Violence is
encouraged to take steps to preserve evidence, as doing so may be necessary to the proof of a criminal
act or to obtain a protection order from the court.
In order to preserve evidence, the urge to change clothes, bathe, shower, douche, change clothing or
clean the bed or linens where the incident occurred should be resisted. If clothing is changed, each
garment should be placed in a separate paper (not plastic) bag. If the incident involves any written or
electronic communications (e.g., pictures, texts, social media posts, videos, etc.), preserve copies.
Additional steps that can be taken to preserve evidence include, but are not limited to, the following:
1) Medical-Legal Evidence Collection (SART Exam)

A person who has experienced an incident of Sexual Misconduct or Relationship Violence
(particularly rape, forcible oral copulation, or sodomy) is encouraged to request collection of
medical-legal evidence. Collection of evidence entails a police report and interaction with the police
and the County’s Sexual Assault Response Team (SART) at an off-campus medical facility. Prompt
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collection of physical evidence through an exam is important should a person later decide to pursue
criminal prosecution and/or a civil action.
For more information regarding the SART exam, or if you wish to get a SART exam without
reporting the incident to USD, please contact the Center for Community Solutions Hotline (888385-4657) or visit www.ccssd.org/get-help/hotline.
•

Non-Investigative Report (NIR)
A person who wishes to have physical evidence collected pursuant to an incident of Sexual
Misconduct or Relationship Violence, but does not wish to have law enforcement investigate the
incident, may have this evidence collected at one of the SART facilities in San Diego County. This
non-investigative SART reporting process is to allow DNA and other physical evidence to be
collected and stored in the event a victim decides to initiate the investigative process at a later
time. This evidence may include SART kits, clothing, or other items collected, sexual assault
exam report forms, and photographs.
For more information regarding the NIR option, or if you wish to pursue the NIR option without
reporting the incident to USD, please contact the Center for Community Solutions Hotline (888385-4657) or visit www.ccssd.org/get-help/hotline.

In addition, an individual who has experienced an act or acts of Sexual Misconduct or Relationship
Violence is encouraged to identify potential witnesses.

Medical and Mental Health Treatment
A person who has experienced or otherwise been impacted by an incident of Sexual Misconduct or
Relationship Violence is urged to seek appropriate medical and/or mental health treatment as soon as
possible. When the incident is reported to USD, USD will help the individual get to a safe place and seek
medical attention.
The following medical treatment options are available:
•
•
•

For emergency situations, contact 911 or go to the nearest hospital emergency room.
A list of local hospitals can be found on the USD Student Health Center website
at www.sandiego.edu/health-center/resources/.
For non-emergency situations during regular business hours, students may visit the USD Student
Health Center, located in Maher Hall, Room 140, (619) 260-4595, or online at
www.sandiego.edu/healthcenter. To contact a provider after regular business hours, contact the
Department of Public Safety at (619) 260-2222.

For other resources offered at USD or in the San Diego community, please see “On-Campus and OffCampus Resources” below.

Protective Orders and Restraining Orders
A Complainant may seek a protective order, a restraining order, or other similar order issued by the
court. At the Complainant’s request, the Department of Public Safety will assist the Complainant in
making the request. If an order is issued by the court, and if USD is notified of the order, DPS will take
appropriate action to support its enforcement on USD property or at USD-sponsored events.
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Additional information about protective orders and restraining orders that can be obtained through the
court is available through the Center for Community Solutions (www.ccssd.org) and through the San
Diego Superior Court (www.sdcourt.ca.gov).

Accommodations, Safety Measures, Interim Measures, and Emergency Removals
After a grievance/report is made and prior to a final determination, USD will provide written notification
to the Complainant of options for accommodations, safety measures, and interim measures. USD will
implement appropriate accommodations, safety measures, and interim measures to protect the
Complainant and the needs of others involved in the incident, if so requested by the Complainant or
others involved in the incident and if such measures are reasonably available, regardless of whether the
Complainant chooses to make their report to local law enforcement or participate in any law
enforcement investigation. The implementation of these measures typically is coordinated by or under
the supervision of the Title IX Coordinator, Assistant Vice President of Student Affairs, or designee. All
information for involved parties who request or receive accommodations or protective measures are
protected under the Family Educational Rights and Privacy Act (FERPA).
These measures may include, but are not limited to:
•
•
•
•
•
•
•
•

the implementation of a USD-issued no-contact order
academic accommodations
residential accommodations
transportation accommodations
employment accommodations
safety consultations with the Department of Public Safety
personal protection devices
on-campus escorts

If USD receives a report that a USD-issued no-contact order has been violated, USD will investigate the
report and initiate appropriate disciplinary proceedings and sanctions if the individual is found
responsible for the violation.
Referrals also may be made to on-campus offices for information regarding student financial aid,
immigration and visa assistance, leaves of absence, or other matters relating to the student’s
enrollment.
Until the matter is resolved, and when necessary and appropriate to protect the safety and well-being of
the parties involved, the Assistant Vice President for Student Affairs (or designee), in consultation with
the Title IX Coordinator and Critical Incident Response Team, may limit a Respondent’s access to certain
USD facilities or activities or may impose an interim suspension/emergency removal. If an emergency
removal is deemed necessary, a Respondent has the opportunity to challenge this decision. Challenges
to an emergency removal are reviewed by the Assistant Vice President for Student Affairs/Dean of
Students (or designee).
Interim Measures
The Assistant Vice President for Student Affairs (or designee) may temporarily remove the Respondent
from the University and/or from the residence halls on an interim basis prior to the Grievance Process.
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a) Emergency Removal
i) An emergency removal may be imposed to ensure the safety or well-being of any member
of the University community; to preserve or protect University of San Diego property; to
ensure the student’s own physical or emotional safety and well-being; or if the Respondent
poses an ongoing threat to, disruption to, or interference with the regular operations of the
University.
ii) During the emergency removal, the Assistant Vice President for Student Affairs (or
designee), in consultation with the Title IX Coordinator and Critical Incident Response Team,
may restrict or deny access by the Respondent to the residence halls and/or to the campus
(including classes) and/or any or all other University activities or privileges for which the
Respondent might otherwise be eligible.
iii) A student who is placed on an emergency removal status shall continue to be subject to the
Title IX Grievance Process.
iv) If an emergency removal is deemed necessary, a Respondent has the opportunity to
challenge this decision. Challenges to an emergency removal are reviewed by the Assistant
Vice President of Student Affairs/Dean of Students (or designee).
The student will be notified in writing of this action and the reasons for the emergency removal.
The notice will also include instructions regarding the process in which they may show cause
why their continued presence on campus does not constitute a threat.
b) Change in Living Arrangements
As stated in the Campus Housing and Dining Services Agreement, the University reserves the
right to assign roommates, to change room or hall assignments, and/or to consolidate vacancies
by requiring residents to move from one accommodation to another in the event such
reassignments are determined to be necessary by the University.
Interim measures taken with respect to USD employees will be implemented in consultation with the
Title IX Coordinator in a manner consistent with the university’s processes applicable to the employee.

Investigation
USD will respond promptly and equitably to all reports of Sexual Misconduct or Relationship Violence to
ensure the safety of the individuals involved and the USD community, in order to provide an
environment that is free from gender and sex discrimination.
When a report is made, USD will initiate an investigation which typically will be conducted either by or
under the supervision of the Title IX Coordinator, the Department of Public Safety, or one of their
designees.
If a Complainant requests that their name or other identifiable information not be shared with the
Respondent or that USD not pursue an investigation or take any other action, USD will balance this
request with its obligation to protect the Complainant and provide a safe and non-discriminatory
environment for all USD community members. In these circumstances, USD will take all reasonable steps
to investigate and respond to the report consistent with the request for confidentiality or request not to
pursue an investigation, but its ability to respond may be limited by the request for confidentiality. USD
will weigh the request for confidentiality against various factors, including but not necessarily limited to
the following: the seriousness of the alleged conduct, any potential threats to campus safety, the
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respective ages and positions of the Complainant and Respondent, whether there have been other
complaints against the Respondent, whether the Respondent has a record of any prior acts of violence,
and whether the circumstances suggest there is an increased risk of future acts of sexual violence under
similar circumstances. USD will seek to respect the request of the Complainant, and where it cannot do
so, USD will keep the Complainant informed about USD’s chosen course of action. The Title IX
Coordinator and the Dean of Students are responsible for evaluating confidentiality requests.
Upon the conclusion of the fact-finding investigation, the findings are shared with those individuals at
USD who have a legitimate need to know the information in order to respond to or resolve the
complaint.
Title IX Investigations
When a formal complaint is made to the Title IX Coordinator, employee in the Title IX Office or the
Department of Public Safety, USD will initiate a Title IX investigation. Title IX investigations are typically
conducted by a trained investigator in the Department of Public Safety and with oversight from the Title
IX Coordinator.
A draft of the Title IX investigative report will be sent to the Complainant and the Respondent prior to
the completion of the Title IX investigation. Both the Complainant and the Respondent will be given ten
(10) calendar days to submit a written response to the draft investigative report if they choose to do so.
Upon receiving any written response from either party, the Title IX Investigator will consider the content
of written response(s) and provide any additional follow up to the investigation or the written report
before the final report is issued. A copy of the final report is given to the Complainant and the
Respondent, and the final report is shared with those individuals at USD who have a legitimate need to
know the information in order to respond to or resolve the Title IX Grievance.
The University will provide at least ten (10) calendar days before the live Title IX Grievance Board
convenes. The Respondent and the Complainant and their respective Advisors may review the
investigative report(s) with the Title IX Grievance Board, but may not share the document, make copies,
or take images of the reports in any form.

USD Disciplinary Procedures
Complaints of Sexual Misconduct or Relationship Violence against a USD student will be addressed
pursuant to Title IX Regulations and the Title IX Sexual Harassment Grievance Process, or the Student
Conduct Procedures contained in USD’s Student Code of Rights and Responsibilities.
Complaints of Sexual Misconduct or Relationship Violence against a USD employee will be addressed
pursuant to USD’s Policy Prohibiting Discrimination and Harassment and the procedures applicable to
the employee. If termination of a faculty member is contemplated, applicable rules governing dismissal
for serious cause will be followed.
Typically, the period from commencement of an investigation through resolution will not exceed sixty
(60) calendar days. This timeframe may be extended for good cause, which may exist if additional time is
necessary to ensure the integrity and completeness of the investigation, to comply with a request by law
enforcement for a temporary delay to gather evidence for a criminal investigation, to accommodate the
availability of witnesses, to account for USD breaks or vacations, to account for the complexities of a
case, including the number of witnesses and amount of information provided by the parties, and for
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other legitimate reasons. The Complainant and the Respondent will be provided with periodic updates
as to the status of the investigation.
The standard of evidence used during any institutional disciplinary proceeding involving complaints of
Sexual Misconduct or Relationship Violence is the preponderance of the evidence (i.e., whether it is
more likely than not that the Respondent has violated the Code or Title IX Regulations).
Title IX Grievance Process
If at least one alleged incident(s) falls within the scope of Title IX Sexual Harassment, the Title IX
Grievance Process will be initiated.
The University will be as timely as possible in conducting its Title IX Grievance Process. This timeframe
may be extended for good cause, which may exist if additional time is necessary to ensure the integrity
and completeness of the investigation, to comply with a request by law enforcement for a temporary
delay to gather evidence for a criminal investigation, to accommodate the availability of witnesses, to
account for USD breaks or vacations, to account for the complexities of a case, including the number of
witnesses and amount of information provided by the parties, and for other legitimate reasons. The
Complainant and the Respondent will be provided with periodic updates as to the status of the
investigation.
In matters involving allegations of Title IX Sexual Harassment, the following decorum are expected:
a) Both the Respondent and the Complainant will have the same opportunity to present
evidence to the Title IX Grievance Board.
b) Both the Respondent and the Complainant may be present for the entirety of the hearing.
Neither party may be present during the deliberations of the Title IX Grievance Board.
c) Both the Respondent and the Complainant are entitled to the opportunity to be
accompanied to any related meeting or proceeding by an Advisor of their choice. The
University will provide the Respondent and the Complainant with an Advisor if they do not
identify an Advisor themselves. Neither the Respondent nor the Complainant shall be
limited in their choice of advisor or presence in any meeting or proceeding; the University of
San Diego will provide an advisor if a student has not identified their own advisor; during the
cross-examination portion of the hearing, the advisors will ask the questions. Advisors are
expected to behave in a manner that is in alignment with the University’s Catholic identity
and core value of Community that highlights the “protection of the rights and dignity of the
individual.”
d) Neither the Respondent nor the Complainant may personally question one another at any
time during the hearing.
e) Questions about the Complainant’s past sexual history with anyone other than the
Respondent, or about the Respondent’s past sexual history with anyone other than the
Complainant, are not permitted. Past consent between the parties does not imply present
or future consent.
f) The Respondent and the Complainant will be simultaneously informed, in writing, of the
result of the hearing, the procedures for the Respondent and/or the Complainant to appeal
the results of the hearing, any change to the results that occurs before the results become
final, and when the results become final.
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g) The notice of the outcome to the Complainant must include whether or not the alleged
incident was found to have occurred, any individual remedies offered or provided to the
Complainant, and any sanctions imposed on the Respondent that directly relate to the
Complainant, the rationale for the result and sanctions, and any other steps taken to
eliminate any hostile environment found to exist.
h) Both the Respondent and the Complainant are entitled to the appeal rights described in
Title IX Appeals Process section. Each party shall be entitled to submit no more than one
appeal arising from the decision of the Title IX Grievance Board.
i) A complainant or witness who participates in an investigation of sexual harassment will not
be subject to disciplinary sanctions for a violation of the Code at or near the time of the
incident, unless the university determines that the violation was egregious, including but not
limited to an action that places the health or safety of any other person at risk or involves
plagiarism, cheating, or academic dishonesty.
Title IX Appeals Process
j)

A Respondent and Complainant may appeal a decision by the Title IX Grievance Board. In
addition, both the Respondent and Complainant may appeal any sanction imposed by the
Assistant Dean of Students or designee.
k) An appeal must be submitted by the Respondent in writing to the Assistant Vice President
for Student Affairs/Dean of Students within five (5) business days of the decision. The
written appeal must identify one or more purposes for the appeal. The Assistant Vice
President for Student Affairs/Dean of Students or their designee may uphold the sanction(s)
until the appeal process is completed.
l) Appeals shall be considered by a Title IX Appeals Board.
m) The Title IX Appeals Board shall be comprised of one student, one faculty member, and one
administrator. Members of the Title IX Appeals Board shall be selected by the Assistant Vice
President for Student Affairs/Dean of Students from a group of faculty, administrators and
students who have been trained in Title IX Grievance procedures.
n) Except as required to explain the basis of new information, an appeal shall be limited to a
review of the record of the Title IX Grievance Board and supporting documents for one or
more of the following purposes:
i) To determine whether the grievance process was conducted fairly in light of the charges
and information presented, and in conformity with applicable procedures. Deviations
from applicable procedures will not be a basis for sustaining an appeal unless the
deviation resulted in significant prejudice to the Respondent.
ii) To determine whether the decision reached regarding the Respondent was reasonably
based on the information made available to the Title IX Grievance Board (i.e., whether
there were facts in the case that, if believed by the Title IX Grievance Board, were
sufficient to establish that a violation of Title IX occurred).
iii) To consider new and significant information that is sufficient to alter a decision because
such information was not known to the Respondent and could not have been
reasonably discovered at or before the time of the original hearing.
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iv) To determine whether the sanction imposed was inappropriate and excessive under the

circumstances. (This criterion is only to be considered in cases where the sanction is
suspension, expulsion, or the loss of the privilege to live in university housing).
v) To determine whether the decision reached was done so without any bias on the part of
the decision-makers.
o) Following its review, the Title IX Appeals Board may:
i) Uphold the original decision of the Title IX Grievance Board.
ii) Conclude that the Respondent has not violated any, or all, of the Title IX specific policies
determined by the Title IX Grievance Board. The Title IX Appeals Board may determine
that different policies were violated.
iii) Recommend a change to the sanction(s) imposed.
p) The Title IX Appeals Board decision, including any recommended changes to the sanction
imposed, shall be forwarded in writing to the Vice President of Student Affairs. The Vice
President of Student Affairs or their designee shall communicate the final decision in writing
to the Respondent.
Records of individuals processed through the Title IX Grievance Hearing Process are maintained in the
Office of Ethical Development and Restorative Practices.
Disclosure of Disciplinary Proceeding Outcome to Victims (or next of kin) of Sex Crimes or of Violence
The University of San Diego will, upon written request, disclose to the alleged victim of a crime of
violence or a non-forcible sex offense, the report on the results of any disciplinary proceeding conducted
by the institution against a student who is the alleged perpetrator of such crime or offense. If the
alleged victim is deceased as a result of such a crime or offense, the next of kin of such victim shall be
treated as the alleged victim for purposes of this paragraph. Written requests should be submitted to:
The Office of Ethical Development and Restorative Practices
Hahn University Center, Room 132.
studentconduct@sandiego.edu
www.sandiego.edu/conduct

Sanctions
Engaging in Sexual Misconduct or Relationship Violence is a violation of Title IX or USD’s Student Code of
Rights and Responsibilities and will result in the imposition of one or more such sanctions against the
Respondent, up to and including suspension or expulsion.
Sanctions against an employee who is found to have engaged in Sexual Misconduct or Relationship
Violence may include, but are not limited to, verbal or written warnings, suspension, or termination
from employment with USD. If termination of a faculty member is contemplated, applicable rules
governing dismissal for serious cause will be followed.
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Student Title IX Grievances and Student Conduct sanctions at the University of San Diego are intended
to be educational and consistent with the mission and values of the institution. Student conduct is
understood to be a learning experience for students and the community. When students are found in
violation of Title IX or the Student Code of Rights and Responsibilities, efforts are made to reconcile the
student to the community via a multitude of sanction options. In some circumstances a student’s
behavior warrants suspension or expulsion from the university. The sanctions, as listed below and in the
Student Code of Rights and Responsibilities, may be applied separately or in combination.
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.

Warning
Educational Sanctions
Fines
Restitution
Restorative Practice
Loss of Privileges
Parental or Guardian Notification
University Probation
Non-Academic Suspension
Suspension
Expulsion

Other appropriate sanctions, which would enhance the
educational value of the grievance or disciplinary proceedings,
may be applied in a given case. A list and description of all
sanctions can be found in the Student Code of Rights and
Responsibilities.

Alternative Resolutions
The Complainant and the Respondent may elect to resolve the alleged grievance through an alternative
resolution other than the formal Title IX Grievance Process. Both parties would need to agree at the
outset to the terms of the alternative resolution before agreeing to proceed with the process.

No Retaliation
USD prohibits retaliation against any person who makes a good faith complaint of an incident of Sexual
Misconduct or Relationship Violence or any other person who participates in the investigation of any
such complaint. Any incident of retaliation should be promptly reported to the Title IX Coordinator, the
Dean of Students, the Department of Public Safety, or the Chief Human Resources Officer.

Timely Warnings
When an incident of Sexual Misconduct or Relationship Violence that is reported to USD discloses an
alleged crime that constitutes an ongoing or continuing threat to the USD campus community, USD may
issue a timely warning in a manner consistent with the requirements of the Clery Act and USD’s Timely
Warning Policy.

On-Campus and Off-Campus Resources
Any individual who has been impacted by Sexual Misconduct or Relationship Violence is encouraged to
seek appropriate help, whether or not the individual chooses to report the incident to USD. Specific on2022 Annual Security and Fire Safety Report 49

campus and off-campus resources for counseling, health, mental health, victim advocacy, legal
assistance and other services are listed below, and information about those resources is provided in
writing to students and employees.
USD Campus Resources
•

CARE Advocates, (619) 260-2222 (Public Safety Dispatch), www.sandiego.edu/CARE
Specially trained USD community members are available to support students impacted by
Sexual Misconduct or Relationship Violence. CARE Advocates will help students understand
reporting options, access support services, and identify concerns and accommodations. In
addition, CARE Advocates will facilitate a report to the Title IX Coordinator, the Department of
Public Safety and/or law enforcement.

•

Counseling Center, Saints Tekakwitha Serra Hall 300, (619) 260-4655 (for after hour
emergencies, call (619) 260-2222), http://www.sandiego.edu/counseling-center
Students may access confidential counseling services from licensed professionals and interns
through the Counseling Center. See “Privacy and Confidentiality” above.

•

Student Health Center, Maher 140, (619) 260-4595 (for after-hours emergencies, call
(619) 260-2222), http://www.sandiego.edu/health-center
Student Health Center professional staff members are available to provide primary health care
to and promote the health and well-being of USD students. If a Student Health Center health
practitioner treats a student who is suffering from a physical injury that is the result of assaultive
or abusive conduct, reports to local law enforcement will be made as required by California
Penal Code Section 11160.

•

Center for Health and Wellness Promotion, Hahn University Center 161,
(619) 260-4618, http://www.sandiego.edu/health-wellness
The Center for Health and Wellness Promotion provides USD students with a comprehensive
array of health and wellness promotion initiatives and clinical alcohol and other drug services.
See “Privacy and Confidentiality” above.

•

Title IX Coordinator, Department of Human Resources, Maher 101,
(619) 260-4594, http://www.sandiego.edu/titleix
The Title IX Coordinator monitors and oversees USD’s compliance with Title IX and the
prevention of sex harassment and discrimination, including the coordination of education and
training activities and the response to Title IX complaints. The Title IX Coordinator receives
complaints of sex harassment and participates in the coordination of accommodations and
interim measures for parties impacted by an incident, including those described in the “Privacy
and Confidentiality” section above and facilitating access to on-campus resources and offices.

•

University Ministry, Ministry Center 20, (619) 260-4735, http://www.sandiego.edu/ministry
University ministers are available to provide support and confidential pastoral care to students
in need. See “Privacy and Confidentiality” above.

•

Office of the Dean of Students, University Center 232,
(619) 260-4588, http://www.sandiego.edu/student-affairs
The Assistant Vice President for Student Affairs/Dean of Students or his/her designee is
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available to provide support to students and to facilitate the response to and resolution of any
complaints made under USD’s Student Code of Rights and Responsibilities.
•

Department of Public Safety, Hughes Administration Center 144, (619) 260-2222 (available
24/7), http://www.sandiego.edu/safety
The Department of Public Safety is responsible for a wide range of activities that contribute to
the safety and security of the USD campus community, including but not limited to crime
prevention programs, responding to reports of crimes and medical emergencies, facilitating
reports made to the law enforcement, and providing other general assistance.

•

Women’s Center, Student Life Pavilion 420, (619) 260-2396
http://www.sandiego.edu/womenscenter
The USD Women’s Center is a student-centered learning community that provides resources
and engages women and men in educational dialogue around gender-related issues. The
Women’s Center advocates for a safe, supportive campus environment that promotes equity
among all voices.

San Diego Community Resources
•

Center for Community Solutions, (858) 272-5777, www.ccssd.org
The Center for Community Solutions (CCS) is an organization whose mission is to end
relationship and sexual violence by being a catalyst for caring communities and social justice.
CCS provides a wide range of prevention and education programs and response services for
those impacted by domestic violence and sexual assault. CCS provides a 24-hour hotline and
legal, victim advocacy, counseling, and shelter and transitional services.

•

San Diego Domestic Violence Hotline, (888) 385-4657

•

San Diego Community Medical Resources
See “Preservation of Evidence and Identification of Witnesses” above.

•

San Diego Family Justice Center, (866) 933-4673
http://www.sandiego.gov/sandiegofamilyjusticecenter/
Located in downtown San Diego at 1122 Broadway, Suite 200, San Diego, CA 92101, the San
Diego Family Justice Center is a public safety initiative launched by the City of San Diego to assist
victims of family violence.

Education and Prevention
USD provides prevention and awareness programs on Sexual Misconduct and Relationship Violence to
the campus community in order to create and maintain an environment that is safe and inclusive and
that respects the dignity of each USD community member. USD is committed to the prevention of
Sexual Misconduct and Relationship Violence through regular and ongoing education and awareness
programs. Incoming students and new employees receive primary prevention and awareness
programming and returning students and current employees receive ongoing training and related
education. These programs cover topics such as the definition of consent, options for bystander
intervention, information about risk reduction, and university policies and procedures for responding to
these incidents.
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To request a presentation on a topic connected to Sexual Misconduct and Relationship Violence, utilize
the Student Wellness Presentation Request Form.

Bystander Intervention and Risk Reduction
USD also provides programs addressing safe and positive options for risk reduction and bystander
intervention. Bystander Intervention refers to actions taken by a person to identify, speak out about, or
seek to engage others in responding to specific incidents of violence, behaviors, attitudes, practices that
contribute to violence.
Bystander Intervention workshop topics include:
•
•
•
•

Discuss why people don’t intervene
Why intervening is important
How to intervene safely using the 4 Ds of intervention
Identify resources on and off campus for student who have been impacted by
sexual/relationship violence

Risk reduction refers to options designated to decrease perpetration and bystander inaction; increase
empowerment for victims in order to promote safety; and help individuals and communities address
conditions that facilitate violence. Risk reduction strategies can be helpful in understanding the context
of violence, but are never meant to attribute blame to victims for their behavior, decisions, or
judgments. The perpetrator of abuse and violence is always the one responsible. These are strategies to
assist with reducing risk, safety planning and recognizing abusive behaviors as harmful. This includes:
•
•
•
•
•

Tell another person. Being with others is a good idea when a situation looks dangerous.
Ask a someone if they are okay. Provide options and a listening ear.
Ask the person if they want to leave. Make sure that they get home safely.
Call the police.
Call the Department of Public Safety at (619) 260-2222 for support and options.

To learn more about how to be an active bystander, visit https://www.sandiego.edu/care/learnmore/active-bystander.php.

Education Programs and Campaigns
The University of San Diego engages in comprehensive, intentional, and integrated programming,
initiatives, strategies, and campaigns intended to end dating violence, domestic violence, sexual assault,
and stalking. These programs are culturally relevant, inclusive of diverse communities and identities,
sustainable, responsive to community needs, and informed by research or assessed for value,
effectiveness, or outcome. Additionally, these programs consider environmental risk and protective
factors as they occur on the individual, relationship, institutional, community, and societal levels.
Examples of primary and ongoing educational programs and campaigns include:
•

EverFi Online Module for ALL Incoming Students- Sexual Assault Prevention for
Undergraduates: This online training provides comprehensive education to all incoming
students about sexual violence prevention, consent, bystander intervention, risk reduction, and
campus, local, and federal policies. Primary prevention program for all new students.
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•

•

•

•

•

•
•

•

•
•

•
•

EverFi Modules for Returning Students: This online training was implemented to provide
further education to the campus community about the Campus SaVE act and sexual violence
and other forms of sexual harassment. Ongoing prevention program for all students.
New Student Orientation-Being Well at USD: Orientation session mandated for ALL incoming
undergraduate students to attend. Covers sexual violence prevention, consent,
campus/local/national policies, and resources. Primary prevention program for all new students.
New Student (Transfer) Orientation: Brief description of support resources for new residents
when experiencing abusive behaviors, assault, harassment, etc. Ongoing prevention program for
new residential transfer students.
Graduate Student Orientation: Resource tabling events led by the Center for Health and
Wellness Promotion and various graduate programs providing wellness resources to new
graduate students. Addresses resources related to relationship violence, stalking, and sexual
misconduct. Graduate programs include SOLES, School of Business, International Relations,
School of Law, and SASC. Primary prevention program for graduate students.
How to Form Habits in the New Normal- Building the Basics of Mental and Physical Wellbeing
in an Intra-Pandemic World: Student Wellness overview of resources & services. Ongoing
prevention program for all student and employees.
Spring 2021 Student Success Workshop for students on academic probation. Ongoing
prevention program for undergraduate students.
InterACT- Intimate Partner, Domestic Violence, and Stalking Prevention Intervention
Education: InterACT, an internationally renowned theatre troupe, provided an intimate partner,
relationship violence and stalking intervention program in the form of realistic scenes with
actor-educators. On April 11, 2022, two sessions were offered for student athletes, and one
session was offered for our general student population. Ongoing prevention program for
athletes and students.
Athletic Team Presentations: Ongoing prevention programs for athletic programs focusing on
bystander intervention, relationship violence, sexual violence prevention education, and other
wellness resources such as mental health and stress management.
Learning Community Faculty Fall Workshop: Wellness training provided by the Center for
Health and Wellness Promotion for faculty. Ongoing prevention program for employees.
Domestic Violence Awareness Month Educational Campaign: Social media and passive print
campaign sharing information pertaining to domestic violence awareness and prevention.
Ongoing prevention campaign for all students.
SAAM- Community Wellness Event: Virtual community wellness event focused on support and
self-care. Ongoing prevention program for all students.
SAAM- Take Back the Night: Hybrid Take Back the Night Event. Ongoing prevention campaign
for all students and employees.

For more information about educational programs and campaigns, please contact the Center for Health
and Wellness Promotion.
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Sex Offender Registration- Campus Sex Crimes Prevention Act and Megan’s Law
The Campus Sex Crimes Prevention Act requires registered sex offenders to provide notice to the state
“of each institution of higher education in that state at which the person is employed, carries on a
vocation, or is a student…” Thus, any registered sex offenders who are current employees, students, or
carry-on other vocations at USD will be required to notify the State of California of their status.
The California Sex Offender Registration Act (Penal Code § 290) requires sex offenders who are
employed, volunteer, are a resident of, or enrolled as a student at an institution of higher education, to
register with local law enforcement within five working days of coming into the campus.

Megan’s Law
California's Megan's Law was enacted in 1996 Penal Code § 290.46. It mandates the California
Department of Justice (CA DOJ) to notify the public about specified registered sex offenders. Megan’s
Law also authorizes local law enforcement agencies to notify the public about sex offender registrants
found to be posing a risk to public safety.
Information concerning registered sex offenders in California is available through the Megan’s Law web
site at https://www.meganslaw.ca.gov. You can search the database by a sex offender's specific name,
or geographically by entering the ZIP Code, or city/county to obtain information on registrants residing
in a specific area.
Please note, however, that it is illegal under California law to use any disclosed public information to
commit a crime against any registrant or to engage in illegal discrimination or harassment against any
registrant.
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Annual Disclosure of Crime Statistics
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (20 USC § 1092(f))
requires colleges and universities across the United States to disclose information about crime on and
around their campuses.
All reported Clery Act crimes, which occurred within the institution’s identified Clery Act Geography, are
included as a statistic in this publication, which is compiled and published by the Department of Public
Safety on a calendar year basis pursuant to the requirements of the Clery Act. Statistical information is
compiled from Campus Security Authorities as well as anonymous reports submitted to the Department
of Public Safety. Additionally, statistical information is requested and compiled from local law
enforcement agencies and included in this publication.

Clery Act Reportable Crimes
The following are offenses that the university is required to report under the Clery Act.
Criminal Homicide:
• Murder/non-negligent manslaughter
• Manslaughter by Negligence

Sexual Assault:
• Rape
• Fondling
• Incest
• Statutory Rape
Aggravated Assault
Motor Vehicle Theft
Dating Violence
Stalking
Drug Law Violations: Arrests and Disciplinary
Referrals

Robbery
Burglary
Arson
Domestic Violence
Liquor Law Violations: Arrests and Disciplinary
Referrals
Illegal Weapons Possession: Arrests and
Disciplinary Referrals
Hate Crimes include the previously mentioned Clery Crimes, as well as:
• Larceny-theft
• Simple Assault
• Intimidation
• Destruction/damage/vandalism of property

Although there are many possible categories of bias, under the Clery Act, only the following eight
categories are reported:
• Race
• Religion
• Sexual Orientation
• Gender
• Gender Identity
• Ethnicity
• National Origin
• Disability
Definitions of these Clery Act crimes are found at https://www.sandiego.edu/safety/documents/cleryact-crime-definitions.pdf.
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Reportable Clery Act Geography
The Clery Act requires colleges and universities to disclose the aforementioned crime statistics based on
specific geographic parameters. Definitions were taken from the Handbook for Campus Safety and
Security Reporting (Department of Education, 2016).
•

•

•
•

•

On-Campus: Any building or property owned or controlled by an institution within the same
reasonably contiguous geographic area and used by the institution in direct support of, or in a
manner related to, the institution’s educational purposes, including residence halls; and
Any building or property that is within or reasonably contiguous to the area identified in
paragraph (1) of this definition, that is owned by the institution but controlled by another
person, is frequently used by students, and supports institutional purposes (such as a food or
other retail vendor).
On-campus Student Housing Facility: Any student housing facility that is owned or controlled by
the institution, or is located on property that is owned or controlled by the institution, and is
within the reasonably contiguous geographic area that makes up the campus is considered an
on-campus student housing facility.
Public Property: All public property, including thoroughfares, streets, sidewalks, and parking
facilities, that is within the campus, or immediately adjacent to and accessible from the campus.
Non-Campus Buildings or Property: Any building or property owned or controlled by a student
organization that is officially recognized by the institution; or any building or property owned or
controlled by an institution that is used in direct support of, or in relation to, the institution’s
educational purposes, is frequently used by students, and is not within the same reasonably
contiguous geographic area of the institution.
Separate Campus (Madrid Center): A location is considered a separate campus if it meets all the
following criteria: the institution owns or controls the site, it is not reasonably geographically
contiguous with the main campus, it has an organized program of study, and there is at least
one person on site acting in an administrative capacity.

Please note the following:
•

•
•

•

•

Crime statistics below include all Clery Act crimes that were reported to the Department of
Public Safety (either directly by a reporting party or by a campus security authority) and local
law enforcement agencies.
Reported crimes may involve individuals not associated with the institution.
As indicated below with an asterisk (*), Student Residential Facility statistics are a subset of the
on-campus category (i.e., they are counted in both categories) for the University of San Diego
main campus.
In 2014, USD formally established the University of San Diego Madrid Center as a Separate
Campus. As a result, crime statistics for the Madrid Center are reported separately from the USD
main campus.
In 2019, 2020, and 2021, the USD Madrid Center campus did not have any On-Campus Student
Residential Facilities.
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University of San Diego- Main Campus
Criminal
Offenses

Year

Murder/NonNegligent
Manslaughter
Manslaughter
by Negligence

2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019

Rape

Fondling

Incest

Statutory
Rape
Robbery

Aggravated
Assault
Burglary

Motor
Vehicle Theft
Arson

On Campus
0
0
0
0
0
0
7
0
9
5
0
2
0
0
0
0
0
0
0
0
1
4
0
0
8
5
13
3
0
8
0
0
0

Geographic Locations
NonPublic
Total
Campus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
7
0
0
0
0
0
9
0
0
5
0
0
0
0
0
2
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
1
0
0
4
0
0
0
0
0
0
0
0
8
0
0
5
0
0
13
0
0
3
0
0
0
0
1
9
0
0
0
0
0
0
0
0
0

Residential
Facilities*
0
0
0
0
0
0
6
0
7
2
0
0
0
0
0
0
0
0
0
0
0
4
0
0
3
2
8
0
0
2
0
0
0

There were no unfounded crimes at the University of San Diego Main Campus for the years 2019, 2020,
and 2021
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USD
Main
Campus
Domestic
Violence
Dating
Violence
Stalking

USD
Main
Campus
Arrests:
Liquor Law
Violations
Disciplinary
Referral:
Liquor Law
Violations
Arrests:
Drug Abuse
Violations
Disciplinary
Referral:
Drug Abuse
Violations
Arrests:
Weapons
Disciplinary
Referral:
Weapons

Year

2021
2020
2019
2021
2020
2019
2021
2020
2019

Year

2021
2020
2019
2021

VAWA Offenses
Geographic Locations
On
NonPublic
Total
Campus
Campus
Property
0
0
0
0
1
1
0
2
7
0
0
7
6
0
0
6
0
0
0
0
2
0
0
2
5
0
0
5
2
0
0
2
4
0
0
4

Residential
Facilities*
0
1
4
5
0
2
1
1
2

Arrests and Disciplinary Referrals
Geographic Locations
On
NonPublic
Total
Campus
Campus
Property
0
0
0
0
1
0
0
1
2
0
0
2
275
0
0
275

Residential
Facilities*
0
0
1
264

2020

70

0

0

70

61

2019

391

0

0

391

358

2021
2020
2019
2021

0
0
1
22

0
0
0
0

0
0
0
4

0
0
1
26

0
0
1
21

2020

0

0

0

0

0

2019

2

0

0

2

0

2021
2020
2019
2021
2020
2019

1
0
3
6
0
4

0
0
0
0
0
0

0
0
0
0
0
0

1
0
3
6
0
4

1
0
1
5
0
3

Hate Crimes:
•
•
•

2021: No Hate Crimes reported
2020: No Hate Crimes reported
2019: One on-campus student residential facility vandalism incident characterized by sexual
orientation bias
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University of San Diego- Madrid Center
Criminal
Offenses

Year

Murder/NonNegligent
Manslaughter
Manslaughter
by Negligence

2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019
2021
2020
2019

Rape

Fondling

Incest

Statutory
Rape
Robbery

Aggravated
Assault
Burglary

Motor
Vehicle Theft
Arson

On Campus
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Geographic Locations
NonPublic
Campus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Total
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

There were no unfounded crimes at the University of San Diego Madrid Center Campus for the years
2019, 2020, and 2021
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USD
Madrid
Center
Domestic
Violence
Dating
Violence
Stalking

USD
Madrid
Center
Arrests:
Liquor Law
Violations
Disciplinary
Referral:
Liquor Law
Violations
Arrests:
Drug Abuse
Violations
Disciplinary
Referral:
Drug Abuse
Violations
Arrests:
Weapons
Disciplinary
Referral:
Weapons

Year

2021
2020
2019
2021
2020
2019
2021
2020
2019

VAWA Offenses
Geographic Locations
On
NonPublic
Campus
Campus
Property
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Arrests and Disciplinary Referrals
Year
Geographic Locations
On
NonPublic
Campus
Campus
Property
2021
0
0
0
2020
0
0
0
2019
0
0
0
2021
0
0
0

Total
0
0
0
0
0
0
0
0
0

Total
0
0
0
0

2020

0

0

0

0

2019

0

0

0

0

2021
2020
2019
2021

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

2020

0

0

0

0

2019

0

0

0

0

2021
2020
2019
2021
2020
2019

0
0
0
0
0
0

0
0
0
0
0
0

0
0
0
0
0
0

0
0
0
0
0
0

Hate Crimes:
•
•
•

2021: No Hate Crimes reported
2020: No Hate Crimes reported
2019: No Hate Crimes reported
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Annual Fire Safety Report
The Higher Education Opportunity Act enacted on August 14, 2008, requires institutions that maintain
on-campus student housing facilities to publish an annual fire safety report that contains information
about campus fire safety practices and standards of the institution. The following report details all
information required by this act for University of San Diego.
Note: The USD Madrid Center does not have its own student housing facilities and is therefore not
required to disclose fire statistics under the Clery Act/Higher Education Opportunity Act.

Fire Safety Definitions
Definitions were taken from the Handbook for Campus Safety and Security Reporting (Department of
Education, 2016). Please note that these definitions may not be identical to definitions used in California
law or definitions used in USD policies.
•

•
•
•

•

•

•

•

Cause of Fire: The factor or factors that give rise to a fire. The causal factor may be, but is not
limited to, the result of an intentional or unintentional action, mechanical failure, or act of
nature.
Fire: Any instance of open flame or other burning in a place not intended to contain the burning
or in an uncontrolled manner.
Fire Drill: A supervised practice of a mandatory evacuation of a building for a fire.
Fire-related injury: Any instance in which a person is injured as a result of a fire, including an
injury sustained from a natural or accidental cause while involved in fire control, attempting
rescue, or escaping from the dangers of the fire. The term person may include students, faculty,
staff, visitors, firefighters, or any other individuals.
Fire-related death: Any instance in which a person is killed as a result of a fire, including death
resulting from a natural or accidental cause while involved in fire control, attempting rescue, or
escaping from the dangers of a fire; or dies within one year of injuries sustained as a result of
the fire.
Fire Safety System: Any mechanism or system related to the detection of a fire, the warning
resulting from a fire, or the control of a fire. This system may include sprinkler systems or other
fire extinguishing systems, fire detection devices, standalone smoke alarms, devices that alert
one to the presence of a fire, such as horns, bells, or strobe lights; smoke-control and reduction
mechanisms; and fire doors and walls that reduce the spread of a fire.
On-Campus Student Housing: A student housing facility that is owned or controlled by the
institution, or is located on property that is owned or controlled by the institution, and is within
the reasonably contiguous geographic area that makes up the campus.
Value of Property Damage: The estimated value of the loss of the structure and contents, in
terms of the cost of replacement in like kind and quantity. This estimate should include contents
damaged by fire, and related damages caused by smoke, water, and overhaul; however, it does
not include direct loss, such as business interruption.
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Reporting a Fire
Any community member who discovers a fire or other burning on campus should immediately contact
the Department of Public Safety at (619) 260-2222. The Department of Public Safety will then notify the
San Diego Fire Department and guide them quickly to the location of the fire. If a community member
finds evidence of a fire that has been extinguished, he or she should also immediately contact the
Department of Public Safety at (619) 260-2222 to ensure that the Department of Public Safety is aware
of and documented the incident for potential inclusion in the institution’s fire statistics.
While students and employees may report fires to any designated Campus Security Authority (CSA), the
table below contains contact information for departments/university officials to whom it is preferred for
fires to be reported:
Office
Department of
Public Safety

Facilities
Management
Environmental
Health & Safety
Residential Life
Residential
Facilities and
Assistant Dean of
Students
Pacific Ridge
Apartment
Complex

Madrid Center

Types of Fire
Reports
All fire related
incidents

Campus Address

Phone Number

Website

Hughes
Administration
Center, Room 150
or Durango
(Alcala Park
West), Suite A
Facilities
Management
Complex

(619) 260-7777
(619) 260-2222
(Emergency)

sandiego.edu/safety

(619) 260-2226

Fires in
residential
areas

Mata’yuum
Crossroads

(619) 260-4777

sandiego.edu/facilities
and
sandiego.edu/facilities/environmentaland-health-safety
sandiego.edu/residential-life

Fires in Pacific
Ridge
Apartments

5945 Linda Vista
Road
(Main address)

(619) 821-2573
(Pacific Ridge
Patrol Team,
Non-Emergency)
9-1-1
(Emergency)
+34 640 390 971
(Madrid Center
Emergency)

All fire related
incidents

All fire related
Calle Alfonso XI, 6
incidents at
28014, Madrid
Madrid Center
Spain
Reporting a Fire at Pacific Ridge Apartment Complex

livepacificridge.com/pacific-ridge-sandiego-ca

sandiego.edu/international/madridcenter

Any community member who discovers a fire or other burning at the Pacific Ridge apartment complex
should immediately call 911. The 24-hour courtesy patrol team can be reached at (619) 821-2573. If
possible, the community member should also contact the Department of Public Safety at (619) 260-7777
to ensure that the Department of Public Safety is aware of and has documented the incident for
potential inclusion in the institution’s fire statistics.
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If a community member finds evidence of a fire that has been extinguished, they should also
immediately contact the Department of Public Safety at (619) 260-2222 to ensure that the Department
of Public Safety is aware of and has documented the incident for potential inclusion in the institution’s
fire statistics.
Reporting a Fire at USD Madrid Center
Any community member who discovers a fire or other burning at the Madrid Center should immediately
contact security personnel on site or emergency services in Madrid by calling 1-1-2. Security personnel
will then notify the Madrid Fire Department and guide them quickly to the location of the fire. If a
community member finds evidence of a fire that has been extinguished, they should immediately
contact emergency services in Madrid by calling 1-1-2 as well as the USD Madrid Center Emergency
Number +34 640 390 971 to ensure that the University of San Diego is aware of, has responded to, and
documented the incident for potential inclusion in the institution’s Daily Fire Log.

Daily Crime and Fire Log
The Department of Public Safety maintains a combined Daily Crime and Fire Log of all crime and fire
incidents reported to the department. The USD Daily Crime and Fire Log, as well as the Madrid Center’s
Daily Crime Log, is written and updated by the Clery Act Compliance Manager with assistance from DPS
personnel.
The Daily Crime Log contains information regarding all criminal incidents and alleged criminal incidents
reported to have occurred within the University’s Clery Act geography and DPS patrol jurisdiction. The
Daily Fire Log contains information regarding fires reported to have occurred within any on-campus
student residential facilities, as well as fires reported to have occurred on the main USD campus.
The Daily Crime and Fire Log is updated during business hours and contains information regarding the
most recent 60 days. The Daily Crime and Fire Log is available for public inspection online through the
department’s Clery Act website, or by contacting the Clery Act Compliance Manager in-person at the
Durango (Alcala Park West) building, Suite A. Archived logs are available upon request within two
business days by emailing clery@sandiego.edu.
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Fire Safety Systems
Fire alarms or smoke detectors are installed in every campus building, including residential buildings,
that alert the occupants of potential hazards when activated. Fire alarm systems at the USD main
campus are connected to control panels that are monitored 24 hours a day, seven days a week in the
Department of Public Safety Dispatch Center. Fire alarms at the Pacific Ridge Apartment Complex are
monitored 24 hours a day, seven days a week by Allied Universal Security Systems.

Health and Safety Checks
Health and safety checks are an important component to ensure that fire safety systems are in proper
working order. The safety and fire prevention technician completes monthly health and safety
inspections, looking for fire, safety and health hazards as well as inspecting fire protection and detection
systems. Additional fire safety components that are addressed in these inspections include ensuring that
fire-rated, emergency exit and/or rolling steel fire doors are not propped open or tampered with, and
any misuse and/or tampering of fire equipment (i.e.: fire alarms, smoke detectors, fire extinguishers or
hoses) has not occurred.
The safety and fire prevention technician also conducts annual testing of all buildings equipped with fire
alarm and sprinkler systems. These tests are scheduled and announced to building managers, building
safety representatives, and occupants impacted by the testing.
Health and safety inspections of individual residences on campus are conducted by residential life staff
and are conducted at a minimum of three times a year. Additional unannounced inspections by
residential life staff are conducted throughout each semester or as necessary.
Inspections of safety and health standards in residence halls may include assessments of general room
cleanliness, proper use of furniture (i.e.: stacked bunks, closet doors, etc.), and properly secured window
screens, among other expectations further detailed in the community standards. Students found in
violation of these standards may be referred for possible disciplinary action.
Pacific Ridge Apartment Complex
Health and safety checks are an important component to ensure that fire safety systems are in proper
working order. Maintenance personnel at Pacific Ridge complete health and safety inspections on a
regular basis, looking for fire, safety, and health hazards, as well as inspecting fire protection and
detection systems. Health and safety inspections of individual residences are not conducted at Pacific
Ridge. Specific items that have the potential to be a fire, safety, and health hazard within residential
facilities (including but not limited to, burning incense, burning candles, halogen lamps, exposed heating
elements, personal barbecues, and flammable liquids and solvents such as gasoline, kerosene, lighter
fluid, propane, butane, etc.) are strictly prohibited in or around any living area, as outlined in the USD
community standards (https://www.sandiego.edu/residential-life/community-living/) and are reviewed
and signed by all resident students at the time of check in. Utilization of electrical appliances, including
portable electrical appliances, is subject to the evaluation and discretion of Pacific Ridge.

Future Improvements for Fire Safety
There are no current plans for future improvement in fire safety; all planned projects have been
completed.
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Fire Safety Systems in On-Campus Student Housing Facilities
Residential Facility

Address

Fire Alarm
Monitoring:
On-Site
(Department of
Public Safety)

Fire Alarm
System:
Full Sprinkler
System

*Monitored by
Allied Universal
Alcalá Vista
Apartments

Borrego
Cuyamaca

Number of
Evacuation
(Fire) Drills
per
Calendar
Year

X
X
X
X
X
X
X
X
X
X
X

X
X
X
X
X
X
X
X
X
X
X

3
3
3
3
3
3
3
3
3
3
3

X

3

X
X
X
X
X
X
X
X
X
X

X
X
X
X
X
X
X
X
X
X
X

1714 Via Las Cumbres

X

X

X

X

5702 Linda Vista Road
1624 Santa Paula Drive
6030 San Dimas Ave
1301 Goshen Street
1309 Goshen Street
1317 Goshen Street
1325 Goshen Street
1333 Goshen Street
1341 Goshen Street
1349 Goshen Street
1357 Goshen Street
5927 San Dimas Ave
5933 San Dimas Ave
5939 San Dimas Ave
5909 San Dimas Ave
5915 San Dimas Ave
5921 San Dimas Ave
5975 San Dimas Ave

X
X

X
X
X
X
X
X
X

X
X
X
X
X
X
X

X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X

X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X

5981 San Dimas Ave

X

X

X

X

3

Santa Ines

5963 San Dimas Ave
5969 San Dimas Ave
5957 San Dimas Ave

X
X
X

X
X
X

X
X
X

X
X
X

3
3
3

San Jose

5951 San Dimas Ave

X

X

X

X

3

San Juan
Capistrano
San Luis Obispo

6025 San Dimas Ave

X

X

X

X

X

3

6065 San Dimas Ave

X

X

X

X

X

3

San Miguel

6045 San Dimas Ave

X

X

X

X

X

3

San Rafael

6015 San Dimas Ave

X

X

X

X

X

3

Building 5925
Building 5935
Building 5955
Building 5965

5945 Linda Vista Road
5945 Linda Vista Road
5945 Linda Vista Road
5945 Linda Vista Road

*
*
*
*

X
X
X
X

X
X
X
X

X
X
X
X

X
X
X
X

0
0
0
0

Camino Hall
Founders Hall
Maher Hall
Manchester Building 1
Village
Apartments Building 2
Presidio Terrace Apartments
San Antonio De Padua
San Buenaventura
University Terrace Apartments

San Diego

San Fernando

San Francisco

San Gabriel

Pacific
Ridge
Apartment
Complex

StandAlone:
Battery
Operated

Posted
Evacuation
Plans &
Placards

X
X
X
X
X
X
X
X
X
X
X

Palomar

Valley
Residence
B

Common
Area and
Sleeping
Room

Fire
Extinguisher
Devices
(In common
area)

1520 Via Las Cumbres
1506 Via Las Cumbres
1508 Via Las Cumbres
1502 Via Las Cumbres
1504 Via Las Cumbres
1510 Via Las Cumbres
1512 Via Las Cumbres
5600 Marian Way
5690 Marian Way
5770 Marian Way
1720 Via Las Cumbres

Laguna

Valley
Residence
A

Smoke Detection

X

X
X
X
X
X
X
X
X

X
X
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3
3
3
0
0
0
0
0
0
0
0
3
3
3
3
3
3
3

Evacuation and Fire on Campus Procedures
USD has a well-developed Emergency Management Program. All threats to our community can be
divided into two categories, those that require immediate evacuation of buildings and those that require
seeking shelter within the buildings. Evacuation of the buildings will be signaled by activation of the fire
alarm evacuation systems. The assembly locations have been predetermined and are practiced during
evacuation exercises each year.
In the event of an emergency, faculty members, residence life personnel and supervisors have the
responsibility to give instructions to students and staff; close and lock doors; and provide other safety
and first aid measures unless otherwise directed by DPS or other emergency personnel.
In addition to the standards, policies, and procedures outlined in the Student Code of Rights and
Responsibilities, residential students are responsible for understanding and abiding by the Residential
Community Standards and Terms and Conditions Campus Housing and Dining Services Agreement.

Evacuation Procedures
Upon activation of a fire alarm, indicated by an audible siren, community members must immediately
evacuate to their building or residence hall’s evacuation area, exiting through stairwells not elevators.
Community members should not re-enter any building unless authorized to do so by the San Diego Fire
Department (SDFD), Department of Public Safety personnel, other law enforcement or safety personnel,
and authorized residential life personnel.
If a building is evacuated:
•
•
•
•
•
•
•
•
•
•

Fire alarms or verbal notice will be used to sound the evacuation.
Call DPS at (619) 260-2222 from a safe location.
Remain calm, walk quickly but do not run.
Exit via stairway, DO NOT USE ELEVATORS.
Follow instructions of the building, Floor Safety Representatives and DPS or other emergency
personnel.
Seek out and give as needed assistance to any disabled persons in the area.
If time permits, turn off the power to all electrical equipment and close doors.
Go to the designated Evacuation Assembly Area for your building. These are located outside
away from the building.
Keep roadways and walkways clear for emergency vehicles.
WAIT FOR INSTRUCTIONS from emergency personnel. DO NOT RE-ENTER THE BUILDING until
instructed to do so by the Public Safety Department or other emergency personnel.

For more information regarding evacuation procedures on campus, visit
https://www.sandiego.edu/emergency/procedures/evacuation/.

Evacuation Assembly Areas
In the event an evacuation of the building you work or live in is required, proceed to the evacuation
assembly area. Do not re-enter until an “All Clear” has been given. A list of USD buildings with their
corresponding emergency evacuation assembly area, as well as a map of evacuation assembly areas,
may be found through the Emergency Preparedness website.
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Fire on Campus
All individuals are expected to follow fire evacuation procedures, regardless of the nature of the alarm
(legitimate or false activation). Specifically for resident students, failure to follow fire evacuation
procedures may result in disciplinary action and fines and may jeopardize campus housing privileges.
If you discover a fire on campus:
•
•
•
•
•
•
•

Alert the occupants verbally and by pulling the emergency alarms and evacuate the building.
Notify DPS at (619) 260-2222. They will notify the fire department and guide them quickly to the
location of the fire.
Seek and assist any disabled persons in evacuating the building. Exit via stairway, DO NOT USE
ELEVATORS.
Once outside, move to an open area at least 150 feet away from the effected building(s).
AVOID INNER COURTYARDS.
Keep roadways and walkways clear for emergency vehicles.
Wait for instructions from DPS or emergency personnel. DO NOT RE-ENTER THE BUILDING UNTIL
INSTRUCTED TO DO SO by the San Diego Fire Department.

For more information regarding fire on campus procedures, visit
https://www.sandiego.edu/emergency/procedures/fire-safety.php.
Residential Students
Per the Residential Community Standards, every person within a building must respond to a
fire/emergency alarm by immediately exiting the premises. Reentry to the premises is permitted only on
the signal of authorized Residential Life, Department of Public Safety, or fire department personnel.
If you hear the fire alarm immediately evacuate the building using the nearest available exit. Do not
attempt to fight a fire unless it is safe, and you feel comfortable in doing so.
•

•

•

•

•

Awaken any sleeping roommate or suitemates. Prepare to evacuate by putting on shoes and
coat if necessary. Feel the doorknob and the door. If they are hot, do not open the door. If they
are cool, open slowly, if heat or heavy smoke rushes in, close the door immediately and remain
inside.
When leaving your room, be sure to take your key in case it is necessary to return to the room
should conditions in the corridor deteriorate. Make sure to close the door tightly when
evacuating.
Residential life staff members who are present on the floors should facilitate the evacuation of
their floor/section if possible. When the alarm sounds, Residential life staff will shout (example:
“There is an emergency in the building leave by the nearest exit.”) and knock on doors as they
make their way to the nearest exit and out the building.
When exiting in smoky conditions keep your hand on the wall and crawl to the nearest exit.
Always know more than one path out of your location and the number of doors between your
room and the exit.
Seek and assist any disabled or mobility-impaired persons in evacuating the building. Exit via
stairway. If unable to evacuate disabled or immobile person, use an “Area of Rescue
Assistance.” An “Area of Rescue Assistance” is defined as an area where persons unable to use
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•

•

•
•
•

stairways can remain temporarily to await instructions or assistance during an emergency
evacuation.
DO NOT USE ELEVATORS. Elevator shafts may fill with smoke, or the power may fail, leaving you
trapped. Elevators have features that recall and deactivate the elevator during an alarm.
Standing and waiting for an elevator wastes valuable time.
Each resident should report to his or her assigned assembly area. Residential life staff members
should report to their assigned assembly area and make sure that students have cleared the
building. Conduct a headcount and do not allow re-entry into the building until directed to do so
by emergency personnel.
Notify the Department of Public Safety at (619) 260-2222. The Department of Public Safety will
notify the fire department and guide them as quickly as possible to the location of the fire.
Keep roadways and walkways clear for emergency vehicles.
Wait for the instructions from the Department of Public Safety or emergency personnel. DO
NOT RE-ENTER THE BUILDING UNLESS INSTRUCTED TO DO SO BY THE DEPARTMENT OF PUBLIC
SAFETY.

Pacific Ridge Apartment Complex:
If you are able to leave your room:
•
•
•
•
•
•
•

Close your unit door and take your unit key with you.
If there is smoke, stay low to the ground.
Use stairways to evacuate.
Never use elevators during a fire. They could stop at floors that contain fire.
Handicapped persons should proceed to stairwell for assistance.
Pull the closest fire alarm and warn other people in the area.
If there is a telephone available dial 9-1-1.

If trapped in your room:
•
•
•
•
•
•

If your front door is hot, don’t open it.
Call the Fire Department at 9-1-1.
Wedge cloth material along the bottom of the door to keep smoke out.
Close as many doors as possible between you and the fire.
Block air conditioning vents if there is smoke coming in.
Open windows cautiously so as not to allow outside smoke to enter the room. Remember, if you
have broken the window, you cannot close it again if you need to.
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Policies on Smoking, Portable Electrical Appliances, and Open Flames in
Residence Halls
The purpose of the Residential Community Standards is to provide a safe, inclusive living community and
to create learning opportunities that support the holistic growth of each resident. As a member of the
USD community, each student is responsible for understanding and abiding by these standards, policies,
and procedures. This includes all standards, policies, and procedures in the Student Code of Rights and
Responsibilities and Terms and Conditions Campus Housing and Dining Services Agreement. Students
are expected to engage in responsible and appropriate conduct that reflects the University’s mission.
Residential Community Standards outline specific residence hall community expectations.

Smoking and Tobacco-Free Campus
Effective August 18, 2015, the university’s Smoking and Tobacco-Free Campus policy promotes a
healthful environment and a "Culture of Care" for all students, faculty, staff, and visitors. Smoking and
tobacco use is prohibited on all University of San Diego property. The university provides resources to
support those students, faculty
and staff who are interested in
smoking cessation programs.
In accordance with the Smoking
and Tobacco-Free Campus policy,
the Residential Community
Standards prohibit the use,
either indoor or outdoor, of all
liquid nicotine or tobacco-related
products, including but not
limited to products such as
cigarettes, cigars, pipe tobacco
and snuff, e-cigarettes/vape pens
(i.e.: a Juul), chewing tobacco,
dipping tobacco, or any other
preparation of tobacco, whether or not such product is smoke-producing. Individuals may possess
and/or store tobacco and like products if obtained lawfully, but no individual can consume in university
residence halls or on-campus (even if outside).
Smoking at Pacific Ridge Apartment Complex
Smoking is allowed at Pacific Ridge Apartments in the Palm Building (5965 Linda Vista Rd), with the
requirement that smoking is done within the room, not on the balcony, and not disturbing neighbors.

Portable Electrical Appliances in Residence Halls
Utilization of electrical appliances is subject to the evaluation and discretion of the Residential Life Staff,
including toasters and other appliances. UL approved kitchen devices are permissible in university
residence hall apartments.
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Fire Hazards in the Residence Halls (Open Flames)
Fire hazards, including but not limited to, incense, candles, halogen lamps, exposed heating elements, a
hotplate, personal barbecues, and flammable liquids and solvents (gasoline, kerosene, lighter fluid,
propane, butane, etc.) are strictly prohibited in or around any living area. Doors that open into exit
corridors are fire rated and may not be propped open. All lights must be UL approved. Residents should
complete a Facilities Maintenance work order if the room is unusually cold.
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Fire Safety Education
The Safety and Fire Prevention Technician is responsible for providing training on fire extinguisher use
and evacuation procedures. Training may occur periodically or by request for any faculty, staff, building
safety representatives, student housing employees and student workers who wish to learn or refresh
their knowledge.
On an annual basis, prior to the fall semester, student workers and resident assistants train on the use
of fire extinguishers and emergency evacuation procedures. The following topics are discussed:
•
•

•

•

Emergency response training, including fire
extinguishers and building evacuations
Fire Extinguishers: Introduction to use of a portable
fire extinguisher. Topics Covered:
o Common Types of Fires
o Visual Inspection
o PASS (Pull, Aim, Squeeze, and Sweep)
Technique
Fire safety emergency procedures are
communicated to students through residence hall
meetings, the resident’s lease agreement, and/or
by placards detailing evacuation procedures and
locations.
Personal preparedness training for a campus
emergency (i.e.: natural disaster, mass threat,
terrorism, etc.).

Each Resident Advisor (RA) is trained to discuss safety and
security issues in their opening community meetings. Topics
include but are not limited to: reminders about locking doors, reviewing the location of fire exits, giving
out contact and resource information on who/how to contact for assistance, and maintenance requests.
RAs provide this safety and security related information to residents who move in mid-year as well.
Residential students are continuingly reminded to manage their plan each semester.
Residence Hall Fire Drills
Fire drills, both announced and unannounced, are conducted in on-campus residence halls at least twice
during the school year to allow occupants to become familiar with and practice the evacuation
procedures. The drills are coordinated with Residential Life, Environmental Health and Safety, and the
Department of Public Safety.
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Annual Disclosure of Fire Statistics
On-Campus Student Residential Facilities: 2021
Total
Fires

Fire #

Cause of Fire

# of
Injuries

# of
Deaths

Value of
Property
Damage

1520 Via Las Cumbres
1506 Via Las Cumbres
1508 Via Las Cumbres
1502 Via Las Cumbres
1504 Via Las Cumbres
1510 Via Las Cumbres
1512 Via Las Cumbres
5600 Marian Way
5690 Marian Way
5770 Marian Way
1720 Via Las Cumbres

0
0
0
0
0
0
0
0
0
0
0

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

1714 Via Las Cumbres

0

N/A

N/A

N/A

N/A

N/A

5702 Linda Vista Road
1624 Santa Paula
Drive
6030 San Dimas Ave
1301 Goshen Street
1309 Goshen Street
1317 Goshen Street
1325 Goshen Street
1333 Goshen Street
1341 Goshen Street
1349 Goshen Street
1357 Goshen Street
5927 San Dimas Ave
5933 San Dimas Ave
5939 San Dimas Ave
5909 San Dimas Ave
5915 San Dimas Ave
5921 San Dimas Ave
5975 San Dimas Ave
5981 San Dimas Ave
5963 San Dimas Ave
5969 San Dimas Ave
5957 San Dimas Ave
5951 San Dimas Ave
6025 San Dimas Ave
6065 San Dimas Ave
6045 San Dimas Ave
6015 San Dimas Ave
5945 Linda Vista Road
5945 Linda Vista Road
5945 Linda Vista Road
5945 Linda Vista Road

0
0

N/A
N/A

N/A
N/A

N/A
N/A

N/A
N/A

N/A
N/A

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

Residential Facility

Address

Alcala Vista
Apartments

Borrego
Cuyamaca
Laguna
Palomar

Camino Hall
Founders Hall
Maher Hall
Manchester
Building 1
Village
Building 2
Apartments
Presidio Terrace Apartments
San Antonio De Padua
San Buenaventura
University Terrace Apartments

Valley
Residence A

San Diego

San Fernando

San Francisco
San Gabriel
Santa Ines
San Jose
Valley
Residence B

Pacific Ridge
Apartment
Complex

San Juan Capistrano

San Luis Obispo
San Miguel
San Rafael
Building 5925
Building 5935
Building 5955
Building 5965
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On-Campus Student Residential Facilities: 2020
Total
Fires

Fire #

Cause of Fire

# of
Injuries

# of
Deaths

Value of
Property
Damage

1520 Via Las Cumbres

1

20-00130

0

0

$0-99

1506 Via Las Cumbres
1508 Via Las Cumbres
1502 Via Las Cumbres
1504 Via Las Cumbres
1510 Via Las Cumbres
1512 Via Las Cumbres
5600 Marian Way
5690 Marian Way
5770 Marian Way
1720 Via Las Cumbres

0
0
0
0
0
0
0
0
0
0

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

Unintentional:
Cooking
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

1714 Via Las Cumbres

0

N/A

N/A

N/A

N/A

N/A

5702 Linda Vista Road
6030 San Dimas Ave
1301 Goshen Street
1309 Goshen Street
1317 Goshen Street
1325 Goshen Street
1333 Goshen Street
1341 Goshen Street

0
0
0
0
0
0
0
0
1

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
20-00356

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
0

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
0

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
$0-99

1349 Goshen Street
1357 Goshen Street
5927 San Dimas Ave
5933 San Dimas Ave
5939 San Dimas Ave
5909 San Dimas Ave
5915 San Dimas Ave
5921 San Dimas Ave
5975 San Dimas Ave
5981 San Dimas Ave
5963 San Dimas Ave
5969 San Dimas Ave
5957 San Dimas Ave
5951 San Dimas Ave
6025 San Dimas Ave
6065 San Dimas Ave
6045 San Dimas Ave
6015 San Dimas Ave
5945 Linda Vista Road
5945 Linda Vista Road
5945 Linda Vista Road
5945 Linda Vista Road

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
Unintentional:
Cooking
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

Residential Facility

Address

Alcala Vista
Apartments

Borrego
Cuyamaca
Laguna
Palomar

Camino Hall
Founders Hall
Maher Hall
Manchester
Building 1
Village
Building 2
Apartments
Presidio Terrace Apartments
San Antonio De Padua
San Buenaventura
University Terrace Apartments

Valley
Residence A

San Diego

San Fernando

San Francisco
San Gabriel
Santa Ines
San Jose
Valley
Residence B

Pacific Ridge
Apartment
Complex

San Juan Capistrano

San Luis Obispo
San Miguel
San Rafael
Building 5925
Building 5935
Building 5955
Building 5965

1624 Santa Paula Drive
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On-Campus Student Residential Facilities: 2019
Total
Fires

Fire #

Cause of Fire

# of
Injuries

# of
Deaths

Value of
Property
Damage

1520 Via Las Cumbres
1506 Via Las Cumbres
1508 Via Las Cumbres
1502 Via Las Cumbres
1504 Via Las Cumbres
1510 Via Las Cumbres
1512 Via Las Cumbres
5600 Marian Way
5690 Marian Way
5770 Marian Way
1720 Via Las Cumbres

0
0
0
0
0
0
0
0
0
0
0

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

1714 Via Las Cumbres

0

N/A

N/A

N/A

N/A

N/A

5702 Linda Vista Road

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

Residential Facility

Address

Alcala Vista
Apartments

Borrego
Cuyamaca
Laguna
Palomar

Camino Hall
Founders Hall
Maher Hall
Manchester
Building 1
Village
Building 2
Apartments
Presidio Terrace Apartments
San Antonio De Padua
San Buenaventura
University Terrace Apartments

Valley
Residence A

San Diego

San Fernando

San Francisco
San Gabriel
Santa Ines
San Jose
Valley
Residence B

Pacific Ridge
Apartment
Complex

San Juan Capistrano

San Luis Obispo
San Miguel
San Rafael
Building 5925
Building 5935
Building 5955
Building 5965

1624 Santa Paula Drive

6030 San Dimas Ave
1301 Goshen Street
1309 Goshen Street
1317 Goshen Street
1325 Goshen Street
1333 Goshen Street
1341 Goshen Street
1349 Goshen Street
1357 Goshen Street
5927 San Dimas Ave
5933 San Dimas Ave
5939 San Dimas Ave
5909 San Dimas Ave
5915 San Dimas Ave
5921 San Dimas Ave
5975 San Dimas Ave
5981 San Dimas Ave
5963 San Dimas Ave
5969 San Dimas Ave
5957 San Dimas Ave
5951 San Dimas Ave
6025 San Dimas Ave
6065 San Dimas Ave
6045 San Dimas Ave
6015 San Dimas Ave
5945 Linda Vista Road
5945 Linda Vista Road
5945 Linda Vista Road
5945 Linda Vista Road
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